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1. lean u 3agaun AUCHUATIHMHBI

1.1 Henp qucuuruivHel — GopMUpOBaHUE KOMIIETEHIIHIA:

ITK-3 CnocoOHOCTh OCYIIECTBIIATh MUCHMEHHBIA MEPEBO/ XYIOKECTBEHHBIX M CICHHAIBHBIX (HAyYHBIX,
TEXHUYECKHX) TEKCTOB C COOMIOJEHHEM BCE€X HOPM JIEKCHUECKOM AKBHUBAaJIEHTHOCTH, COOIIONAs
rpaMMaTHYeCKHe, CHHTAKCUYECKUE U CTUIHUCTUYECUKE HOPMBI

1.2 Tumel 3aga4 TpogecCHOHANBHOU NeATeNbHOCTH, K KOTOPBIM TOTOBSTCS OOydYaroluecss B paMKax
OCBOCHUS JUCLUIIIIUHBIL:

- Hay4YHO-MCCJIEA0BaTEeIbCKHI
- IeJaroru4ecKui
- MEPEBOAYECKUI

1.3 JlucumrinHa OpUEHTHPOBAHA Ha MOATOTOBKY OOydYaroUIMXCs K MPo(ecCHOHaIbHON AEATEIbHOCTH B
chepax: 01 O6pazoBanue U Hayka (B cdepax: peanns3aluid OCHOBHBIX 00IIe00pa30BaTENBbHBIX MPOTPaAMM,
0o0pa3oBaTelbHbIX MPOrpaMM CpenHEero MpodeccHoHaIbHOrO 00pa3oBaHMs, BBICHIETO 00pa3oBaHUS,
JOTIOJTHUTENBHBIX 00pa30BaTENbHBIX IPOrpaMM; Hay4HbIX HccienoBanuil), Cdepa MEXbSI3BIKOBOH H

MEKKYJIETYPHON KOMMYHHUKALUU

1.4 B pe3ynbTare 0CBOCHHS JUCHUIUIMHBI y 00YYarOIUXCs TOJKHBI OBITH C(OPMUPOBAHBIL:

Kon n HammenoBaHue
xommnereniuu ®I'OC BO,
HEOOXOIUMOM TS

O06001TIeHHBIEC TPYIOBEIE
(yHKIMH / TPYAOBBIC
(YHKIMY / TPYAOBBIC HIIH

npodeccruoHaIbHEIC (hopMHpOBaHUS TPYIOBOTO
nercTBus (IPH HAUTHIUAH WIH PO CCHOHATBLHOTO
npodcTangapra) TEHCTBUS

MHankaTopbl JOCTHKEHUS] KOMIIETEHIIAM

[1K-3 CrnocoOHOCTh
OCYIIECTBIIATH MUCHMEHHBIN
MEPEBOJ] XYAOKECTBCHHBIX U
CTECIUANBHBIX (HAyYHBIX,
TEXHUYECKUX) TEKCTOB C
cOOMIOeHNEM BCEX HOPM
JIEKCHYECKOH
SKBHBAJIEHTHOCTH,
co0Omroast rpaMMaTHUYECKHE,
CHUHTaKCHYECKHE U
CTHIIMCTUYCCHKE HOPMBI

[IpuMmeHsieT MPUHLKIBI MOCTPOEHUS MOHOJIOTUYECKUX H
JIMAJIOTHYECKUX TEKCTOB B YCTHOM M MUCBMEHHOH (popMax
Ha BTOPOM HWHOCTPaHHOM sI3bIKE B JeJNOBOH cdepe,
BJIaJIeeT S3BbIKOBBIMHU CPEICTBAMHU, HEOOXOAMMBIMU JJISI MX
CO3/IaHUSl U BOCIPUATHS, B TOM 4YHCIE, CHENHMAIBLHBIMU
TEpMHMHAMH, YMEET OCYIIECTBIATh MHUCHbMEHHBIN MepeBO]
Xy 0KECTBEHHBIX u CHEIUATBHBIX (Hay4HBIX,
TEXHUYECKHUX) TEKCTOB C COONIONEHHEM BCEX HOPM
JIEKCUYECKOM 9KBHMBAJICHTHOCTH, cobmonas
rpaMMaTH4YECKHE, CHHTAaKCHUECKHE M CTHJINCTHYECHKE
HOPMBI

1.5 CornacoBanue MEXAUCITUIUTMHAPHBIX CBA3EH MUCIUTIINH, 00€CIIEYNBAIOIINX OCBOCHUE KOMITCTCHITHI:

I[IK-3 CrnocoOHOCTB
CHCIMABHBIX  (HAyYHBIX,
JIEKCHYECKOH OSKBHUBAJIEHTHOCTH,
CTHJINCTUYICCHKE HOPMBI

Ne HaumenoBanue dopma
/o JUCUUILINH, o0yueH
OTIPEIEISIOMNX us
MEXIUCUUIUIMHAPHBIE | 3a04Ha
CBSI3U oq
(cemect
p)
2 [3

OCYIECTBIATh MHUCHBMEHHBIA TIEPEBOJ] XYIOXKECTBEHHBIX H
TEXHUYECKHX) TEKCTOB
cobmromasi rpaMMaTHYeCKue,

C COONIOACHUEM BCEX HOPM
CHUHTAaKCHYECKHUE U




1 | ABycTOpOHHMIA +
MUCBMEHHBIN EPEBO
(BTOpOI
MHOCTPaHHBIH SI3BIK)

2 |IlepeBonueckas +
HpaKTHKa

3 |[TuceMeHHBIH +
nepeBoj1 B
npodeccrnoHaTbHON
chepe

4 |TTuceMeEHHBIH +
epeBo.
CIIELUAJILHBIX TEKCTOB

5 (IImcbMeHHBIHM +
TIePEBOT
XYIIO’)KECTBCHHBIX
TEKCTOB

2. Mecto nucunmiimabl B cTpykrype OII marucrparypsi:

HNucrunnHa  «/[emoBoii HMHOCTpaHHBINM  SI3BIK» OTHOCHTCS K 4YacTH, (GOPMUPYEMOW yYaCTHHKAMU
oOpasoBaTelbHBIX OTHOIIEHUH, ydeOHoro mmaHa OIl mo wnHampaemenuro moarotoBku 45.04.02 -
JIunrBucruka.

JucuunnuHa «Jles0Boil HHOCTPAHHBIH SI3bIK» U3y4aeTcs B 2 CEMECTpE.

3.00beM u conepxaHue JUCUUILINHBI
3.1.00peM QUCIUIUIMHEL: 2 3.€.
3aoyHas: 2 3.€.

Bun yueGHOM paboThI (BCB;(:;I‘?;:OB)
OO0mas Tpyn0éMKOCTb 1M CHUILTTHHBI 72
KonTaktHas pabora 8
JlaGoparopnsie (J1ab. pab.) 8
CamocrostensHas padota (CP) 60
3auer 4

3.2.Conepxanue Kypca:

No Haspanue Bun DOpMBbI TEKYIIETO
TEMBI pasnena/TeMbl y4eOHOMH KOHTPOJISI
paboTHI,
yac.
Jla6 | CP
pao.
313
2 ceMecTp
1 OO1ienue 1 ero CobecenoBaHue;
BUBIL. JlemoBoit [TepeBon Tekcra ;
JTHUKET. 2 |15 IIepeBon Tekcra
AHTIUNCKUHT S3BIK
JIEJIOBOTO OOILIEHHUS.




JInyHOE U JeI0BOE
nucbMo. Bunasl
JICIIOBBIX ITHCEM.
DNeKTpOHHOE
IMMCHEMO.

15

CobecenoBaHue;
IIepeBon Tekcra

ConuokyneTypHas
SI3BIKOBAS
KOMIICTCHITUS
JICIIOBOTO OOIICHHS
Ha aHTJIUMCKOM
s3bike. Hexotopeie
rpamMMaTuyecKue u
JICKCHYECKHUE
0COOEHHOCTH
JICIIOBOTO OOIICHHS
Ha

aHT. SA3bIKE.

15

CobecenoBaHue;
IIepeBon Tekcra

TexHuka BeIeHUS
oecenpl. Socializing.
JlemoBoii aTUKET

CobecenoBaHue;
IlepeBon TekcTa;
KonTponbHbIii cpes

becena xak popma 2 |15
JIEJI0BOTO OOIIEHUS.
JlenoBoit CTUITH
OJIEHKTBI.

Tema 1. O0menne u ero Buabl. /J[ej10BoOi 3TUKET. AHIVIMICKHUI sI3bIK Je10Boro oomenus. (ITK-3)
JlaGopaTopHbie padoThbI.

[Tonsatue nnpopmaruBHOro TeKcTa. THIBI HHYOPMATUBHBIX TEKCTOB. [IparMaTnyeckuii acnexT
MH(POPMATUBHBIX TEKCTOB. CTpareruu u crnocoObl nepeBoaa HHPOpMaTHUBHBIX TeKCTOB. [lepeBoqueckue
Tpanchopmalu Ha ypoBHE rpaMMaTtuku. CHHTakcndyeckoe ynogooiaenue. YneHeHne npeaaoKeHusl.
Oo6benunenue npeangoxenuil. [ pammarndeckue 3amMeHbl. Tema-peMaTHyecKue nepecTaHoBKY.

3ananHus AJ151 CAMOCTOSITEILHOI padoThI.

A) CTyI€HT CaMOCTOSATEIbHO BBIMOIHIET MMCbMEHHBIN MEepPeBO] TEKCTa
b) Bompocs! 17151 CaMOKOHTPOJIS:

1. Uto Takoe CHHTAaKCHYECKOe yrnoaoOneHue?

2. UTo Takoe 4jIeHEeHUE MPEAJIOKEHUS?

3. Uro Takoe 00beTMHEHHE MTPEIIIOKCHHI ?

4. Yro Takoe rpaMMaTu4eCKUE 3aMEHBI?

5. Yto Takoe TeMa-peMaTUuyeCKUEe MepPEeCTaHOBKU?

Tema 2. JIuuHoe 1 1ej10Boe NMCbMO. BUabI 1e10BbIX MUceM. DileKTpoHHoe nucbMo. (ITK-3)
JlaboparopHbie padoThbI.

OdunmanbHO-EI0BOM TIEPEBO/I KaK THI HHPOPMATUBHOTO TiepeBoa. Kareropuu u
JIMHTBOCTUIMCTUYECKHE 0COOEHHOCTH TEKCTOB O(UIMAIbHO-/1€JI0BOM HarpaBieHHOCTH. CTUIUCTHYECKas
ajianTanus B IEPEeBOie  TEKCTOB O(PUIIMATILHO-JEI0BOM HallpaBlIeHHOCTH. JIEKCHKO-TpaMMaTuyeckue
npeoOpazoBaHms

3aganus AJ151 CAaMOCTOSITEJIbHOM PadoThI.
A) CTyAEHT CaMOCTOSATEIBHO BBIMOIHSAET MTUCHMEHHBIN NIEPEBOJ] TEKCTA
b) Bompocs! 1 cCaMOKOHTPOJIS:
1. Oxapakrepu3yiTe TEKCT KaK €IUHUILY [IEPEBOAA.
2. Uto Takoe enuHMIA MHPOPMAITUY KaK €IMHMIIA TTepeBoaa?



Tema 3. CounokyJbTypHas A3bIKOBAast KOMIIETEHIHS /1€JIOBOT0 OOIIEeHUSI HA AHIVIMHCKOM
si3bike. HekoTopble rpaMMaTHYecKHe U JIeKCHYECKHE 0COOEHHOCTH 1€JI0BOT0 O0IIeHNs HA
aur. si3bike. (ITK-3)

JlaGopaTopHbie padoThbI.

JluHamuueckas cuctema MHTeprpeTanToB. KoMMyHuKaTuBHBIN yHUBEpCYM. KynbpTrypa u Tpagunus.
KynbTypHbI€ yHUBEpPCATHH.

3anaHus AJ151 CAMOCTOSITEILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBHON pabOTe; MO KEITAHHFO
TOTOBSAT pedeparbl, COOOIICHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSAET MMCbMEHHBIHN MEPEBOJ] TEKCTa
B) BOIIPOCHI 111 CAMOKOHTPOJISL:

1. Yto Takoe AMHAMHYECKAsl CUCTEMAa HHTEPIIPETAHTOB?

2. Yro Takoe KOMMYHHUKATUBHBIN YHUBEPCYM?

4. Yto Takoe KyJIbTypHbIE YHUBEPCATUU?

Tema 4. Texnuka Benenus: 0ecennl. Socializing. /lesioBoii 3TukeT becena kak ¢gopma
neoBoro oouenus. /leaosoii ctuab onexabl. (ITK-3)
JlaGopaTopHbie padoThbI.
OO6cyxIeHue CIeayOIUX BOIPOCOB:
1. Pacmmpenue coctaBa TEKCTa.
2. Cy»XeHue cocTaBa TEeKCTaA.
3. DKCIUIMKALMS COJIEPKAHUS TEKCTA.
4. Moaudukaius TeKcTa.
5. OpueHTanus Ha peuenrTopa.
3anaHus AJ51 CAMOCTOSITEILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBHOU pabOTe; MO KETAHHIO
TOTOBSAT pedeparbl, COOOIICHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSET MMCbMEHHBIHN MEPEBOJ] TEKCTa
B) BOIPOCHI 111 CAMOKOHTPOJISL:

1. HazoBuTe criocoObI pacimpeHne cocTaBa TEKCTaA.

2. HazoBute criocoObI CyKEHUE COCTaBa TEKCTA.

3. Uto Takoe 3KCIJIMKauUs CoAepKaHus TeKcTa?

4. Yro Takoe MonupuKaIus Tekcra?

5. Yto Takoe opueHTalMs Ha perentopa?

4. KoHTpO/Ib 3HAHUI 00yYAKOIIMXCS U THIIOBbIE OLIEHOYHbIE CPeICTBA
4.1. Pactipenenenue 6amios:
baniabHO-peHTHHTOBBIE MEPOTIPUSATHS HE MPETyCMOTPEHBI

4.2 TunoBsie OLIEHOYHBIE CPEACTBA TEKYILIETO KOHTPOJIS
KonTpoJbHblii cpe3

Tema 4. Texuuka Benenus o6ecenpl. Socializing. Jlenooii sTuker becena kak popma
JICIIOBOro OO0IIcHMS. JIeTTOBOM CTUIIb OIS IEL.

[lepeBenuTe crneayroue NpeaIoKEHUS Ha PYCCKHUM A3bIK, HCIOIB3YS OJTHO U3 JIEKCHYECKUX COOTBETCTBUMN
B IIPUBEIEHHOM CTaThe aHIIO-PYCCKOTO CIOBApPS UM KOHTEKCTYaIbHYIO 3aMEHY:

Form(v.) — 1) npunaBath wiu npuHUMATh HOPMY, BUT;
2) dopmupoBath(csi), 00pa30BbIBATH(CS), CTPOUTHCS;
3) co3naBath(csi), 00pa30BBIBATH(CSA);



4) BOCIMUTHIBATh, BEIPAOATHIBATH (XapaKTep, KauecTBa);
JMCIUTUTMHUPOBATE; TPEHUPOBATH;

5) BoeH. hopMupoBaTh (4acTu);

6) cocTaBATh parts ~ awhole gactu 00pasyroT 1esnoe;

7) x./n. dopmMupoBarh (moes3aa);

8) Tex. (opmoBarh

1. A queue forms outside Peter’s study.

2. They formed a circle and sang “Auld Lang Syne”.

3. The General gave orders for the cadets to form into lines.

4. Rudolph’s collection of articles formed the basis of his book.

5. The buildings form a half circle.

6. Cereals form our diet.

7. They tried to form a study group on human rights.

8. The plant manufactures a wide variety of accessories for metal forming.

9. They formed themselves into teams.

10. Most friendships are formed at school.

11. She had formed a habit of speaking very loudly.

12. An idea formed in his mind.

13. Anger and injustice formed his character.

14. This should help him form a relationship with me.

IlepeBoa TekcTa

Tema 1. O0menue u ero BUALL. J[eToBoO STUKET. AHITIMHCKHAM SI3BIK JIEIOBOTO OOIICHUS.
Hostile Environment Claims: Not Limited to Sexual Harassment
Harassment Basics
Human Resources Ads

Most employers are aware of problems related to and have adopted policies prohibiting sexual harassment.
An employer who limits its anti-harassment efforts to claims of sexual harassment, however, does so at its
own risk.

Both the Equal Employment Opportunity Commission (EEOC) and the Michigan Department of Civil
Rights (MDCR) have taken the position that conduct constituting harassment on the basis of any protected
class is unlawful. They have also determined that the analysis used in sexual harassment cases should be
applied to cases involving harassment because of race, gender, religion, national origin, age and disability.
(Check the laws and positions of governmental entities in your own state or country.)

Sample Workplace Harassment Decisions

Recent court decisions are consistent with the position taken by these administrative agencies. Examples of
such decisions about workplace harassment include:

* Hispanic and African-American employees were allowed to pursue hostile environment claims on the
basis of race and/or national origin discrimination when they were subjected to ethnic and racial slurs.

* An employer’s harassment policy was found to be inadequate because it recognized only harassment based
upon sexual advances and propositions, and not harassment based upon gender.

* An employee stated a claim for religious harassment when her supervisor criticized and berated her for her
lack of availability on her religious holiday and made derogatory statements to her about her faith.

* A court allowed a disability hostile environment claim by an employee whose supervisor taunted him
about his disability, required him to perform work beyond his physical limitations and called him various
derogatory names related to his disability.

* A court refused to dismiss a case before trial, holding that a jury should decide whether age was a factor in
an employee’s termination. The court cited the fact that a supervisor referred to the employee as “old man”
and frequently referred to his aging appearance.



Proactive handling of harassment issues in the workplace should be a priority for all employers. In order to
assist employers with this process, the EEOC has issued guidelines addressing numerous forms of
harassment. This information can be accessed on the EEOC’s web site.

Tema 2. JIuuHoe 1 1e10BOE MUCHMO. BUIBI 1€710BBIX TUCEM. DJIEKTPOHHOE MUCHMO.

The brain does not simply grow, but rather develops in an intricately orchestrated sequence of stages. It
changes in shape from a simple swelling at the front of the nerve cord in the earliest embryonic stages, to a
complex array of areas and connections. Neurons are created in special zones that contain stem cells, and
then migrate through the tissue to reach their ultimate locations. Once neurons have positioned themselves,
their axons sprout and navigate through the brain, branching and extending as they go, until the tips reach
their targets and form synaptic connections. In a number of parts of the nervous system, neurons and
synapses are produced in excessive numbers during the early stages, and then the unneeded ones are pruned
away.

For vertebrates, the early stages of neural development are similar across all species. As the embryo
transforms from a round blob of cells into a wormlike structure, a narrow strip of ectoderm running along
the midline of the back is induced to become the neural plate, the precursor of the nervous system. The
neural plate folds inward to form the neural groove, and then the lips that line the groove merge to enclose
the neural tube, a hollow cord of cells with a fluid-filled ventricle at the center. At the front end, the
ventricles and cord swell to form three vesicles that are the precursors of the forebrain, midbrain, and
hindbrain. At the next stage, the forebrain splits into two vesicles called the telencephalon (which will
contain the cerebral cortex, basal ganglia, and related structures) and the diencephalon (which will contain
the thalamus and hypothalamus). At about the same time, the hindbrain splits into the metencephalon
(which will contain the cerebellum and pons) and the myelencephalon (which will contain the medulla
oblongata). Each of these areas contains proliferative zones where neurons and glial cells are generated; the
resulting cells then migrate, sometimes for long distances, to their final positions.

Once a neuron is in place, it extends dendrites and an axon into the area around it. Axons, because they
commonly extend a great distance from the cell body and need to reach specific targets, grow in a
particularly complex way. The tip of a growing axon consists of a blob of protoplasm called a growth cone,
studded with chemical receptors. These receptors sense the local environment, causing the growth cone to
be attracted or repelled by various cellular elements, and thus to be pulled in a particular direction at each
point along its path. The result of this pathfinding process is that the growth cone navigates through the
brain until it reaches its destination area, where other chemical cues cause it to begin generating synapses.
Considering the entire brain, thousands of genes create products that influence axonal pathfinding.

The synaptic network that finally emerges is only partly determined by genes, though. In many parts of the
brain, axons initially "overgrow", and then are "pruned" by mechanisms that depend on neural activity. In
the projection from the eye to the midbrain, for example, the structure in the adult contains a very precise
mapping, connecting each point on the surface of the retina to a corresponding point in a midbrain layer. In
the first stages of development, each axon from the retina is guided to the right general vicinity in the
midbrain by chemical cues, but then branches very profusely and makes initial contact with a wide swath of
midbrain neurons. The retina, before birth, contains special mechanisms that cause it to generate waves of
activity that originate spontaneously at a random point and then propagate slowly across the retinal layer.
These waves are useful because they cause neighboring neurons to be active at the same time; that is, they
produce a neural activity pattern that contains information about the spatial arrangement of the neurons.
This information is exploited in the midbrain by a mechanism that causes synapses to weaken, and
eventually vanish, if activity in an axon is not followed by activity of the target cell. The result of this
sophisticated process is a gradual tuning and tightening of the map, leaving it finally in its precise adult
form.

Similar things happen in other brain areas: an initial synaptic matrix is generated as a result of genetically
determined chemical guidance, but then gradually refined by activity-dependent mechanisms, partly driven
by internal dynamics, partly by external sensory inputs. In some cases, as with the retina-midbrain system,
activity patterns depend on mechanisms that operate only in the developing brain, and apparently exist
solely to guide development.



Tema 3. ConmoKyIbTypHast sI3bIKOBasi KOMIIETSHIIHSI IEJIOBOTO OOIIEHHUS Ha aHTITUHCKOM
s3bike. HekoTophie rpaMMaTHUeCKIe U JIEKCHUECKIEe 0COOCHHOCTH JIEIIOBOTO OOIIEHUS Ha
aHT. SI3bIKE.

Microsoft Corporation (NASDAQ: MSFT) is an American multinational corporation headquartered in
Redmond, Washington, United States that develops, manufactures, licenses and supports a wide range of
products and services related to computing. The company was founded by Bill Gates and Paul Allen on
April 4, 1975. Microsoft is the world's largest software maker measured by revenues.[3] It is also one of the
world's most valuable companies.

Microsoft was established to develop and sell BASIC interpreters for the Altair 8800. It rose to dominate the
personal computer operating system market with MS-DOS in the mid-1980s, followed by the Microsoft
Windows line of operating systems. The company's 1986 initial public offering, and subsequent rise in its
share price, created an estimated three billionaires and 12,000 millionaires from Microsoft employees. Since
the 1990s, it has increasingly diversified from the operating system market and has made a number of
corporate acquisitions. In May 2011, Microsoft acquired Skype Technologies for $8.5 billion in its largest
acquisition to date.

As of 2012, Microsoft is market dominant in both the PC operating system and office suite markets (the
latter with Microsoft Office). The company also produces a wide range of other software for desktops and
servers, and is active in areas including internet search (with Bing), the video game industry (with the Xbox
and Xbox 360 consoles), the digital services market (through MSN), and mobile phones (via the Windows
Phone OS). In June 2012, Microsoft announced that it would be entering the PC vendor market for the first
time, with the launch of the Microsoft Surface tablet computer.

In the 1990s, critics began to contend that Microsoft used monopolistic business practices and
anti-competitive strategies including refusal to deal and tying, put unreasonable restrictions in the use of its
software, and used misrepresentative marketing tactics; both the U.S. Department of Justice and European
Commission found the company in violation of antitrust laws.

Tema 4. Texuuka Benenus 6ecenpl. Socializing. Jlenooii sTuker becena kak popma
JICIIOBOrO OO0IIeHMS. JIeTOBOM CTUIIb OIS IEL.
The declines, coming in the first opportunity for investors to sell since Standard & Poor’s cut its rating on
the nation’s long-term debt late Friday, set the equity market on track to extend losses that were beginning
to recall the days of the 2008 financial crisis. They also reflected anxiety over the United States economy
and Europe’s debt woes.

Following a dismal showing in European and Asian markets, the broader United States equity market as
measured by the Standard & Poor’s 500-stock index was down 43.88 points, or 3.66 percent, in afternoon
trading. The Dow Jones industrial average was down 314.85 points, or 2.75 percent, and the Nasdaq was
down 94.94 points, or 3.75 percent.

The S.& P. 500 was down about 14 percent over the last 11 sessions, one analyst noted, bringing back
echoes of the last financial crisis. Last week was the worst five-day trading period since November 2008.
“The rapidity of the decline and its force now rivals almost anything we’ve seen in the post-war era,” said
Dan Greenhaus, the chief global strategist for BTIG, a financial services firm. “We have fallen so far and so
quickly that we are up there with the most vicious sell-offs.”

The market took a sharper turn downward less than an hour into New York trading as Standard & Poor’s

announced additional downgrades, including cuts to the debt ratings of the housing giants Fannie Mae and
Freddie Mac.

Financial stocks fared the worst in early afternoon trading, showing declines of more than 5 percent. Bank
of America was down about 16 percent, and Citigroup was down more than 10 percent.

The downgrade of the United States long-term debt to AA+ from AAA has global implications, said
Alessandro Giansanti, a credit market strategist at ING in Amsterdam.

“We can see that this may force the U.S. to move more aggressively to cut spending,” he said, something
that could drive the already weak economy into recession and weigh on the economies of all of its trading
partners. “That’s the main driver” of the stock market declines, he said.
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Since two ratings companies merged in 1941 to form Standard & Poor’s, the agency had always given the
United States an AAA rating, until Friday. But other agencies, including Moody’s and Fitch, have stuck
with their ratings. On Monday, Moody’s released a report discussing the decision, saying the United States
has “unmatched access to financing, meaning that the U.S. government can support higher debt levels than
other governments.”

Still, the tension in the market was palpable. On the floor of the New York Stock Exchange, there were
more traders than usual crowding the floor at the opening, said Doreen Mogavero, a trader there.

IlepeBoa TekcTa

Tewma 1. OOmenue u ero BUALL. J[eToBoO TUKET. AHITIMHCKHAM SI3BIK JICIOBOTO OOIICHUS.
The Americans With Disabilities Act - An Employer's Responsibilities
The Americans With Disabilities Act (ADA) makes it unlawful for an employer with 15 or more employees
to discriminate against a qualified individual with a disability. The Michigan Persons with Disabilities Civil
Rights Act, which is similar to the ADA in many respects, covers employers with one or more employees.
This article addresses a number of disability law issues relevant to employers.

Who is protected by the ADA? The ADA applies to a person who has a physical or mental impairment that
substantially limits one or more major life activities (like walking, standing, or breathing). Examples
include individuals who have physical conditions such as epilepsy, diabetes, severe forms of arthritis,
hypertension, or carpal tunnel syndrome, as well as individuals with mental impairments such as major
depression, bipolar (manic-depressive) disorder, and mental retardation.

An individual with a disability must be able to perform the essential functions of the job, with or without an
accommodation, in order to be protected by the ADA. The individual must also be otherwise qualified for
the position. This means that an individual must be able to satisfy the job requirements for educational
background, employment experience, skills, licenses, and any other job-related qualification standards.

What qualifies as an essential function? Essential functions are the fundamental job duties of the position.
Relevant factors include:

» whether the reason the position exists is to perform that function;
* the number of other employees available to perform the function; and
» the degree of expertise or skill required to perform the function.

What employment practices are covered? The ADA makes it unlawful to discriminate in all employment
practices, including recruitment, hiring, firing, pay, promotions, job assignments, training, leave, layofts,
benefits, etc. In addition, the ADA prohibits an employer from retaliating against an applicant or employee
for asserting his or her rights under the ADA.

The ADA also makes it unlawful to discriminate against an applicant or employee, whether disabled or not,
because of the individual's relationship or association with an individual with a disability.

What does the ADA require an employer to do? Employers covered by the ADA have to make sure that
people with disabilities:

* have an equal opportunity to apply for jobs and to work in jobs for which they are qualified;

* have an equal opportunity to be promoted;

* have equal access to benefits and privileges of employment that are offered to other employees; and

» are not harassed because of their disability.

Further, an employer is also required to provide a reasonable accommodation if a person with a disability

needs one in order to apply for a job, perform a job, or enjoy benefits equal to those offered to other
employees. An employer does not have to provide any accommodation that would pose an undue hardship.

CobecenoBanue
Tema 1. OOmenue u ero BUAbL. J{emoBoi STUKET. AHINIMMCKUAM S3BIK I€JIOBOIO OOIICHUS.

1. Tpanckpunuusi, TpaHCIUTEPALUS.
2. KanpkupoBaHue.
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3. JIeKCUKO-CEMaHTUYECKHUE 3aMEHBI.
4. Konkperu3zanusi.

5. I'enepanusanusi.

6. Monmynsus.

Tema 2. JInuHoe U 1e10BO€ MUCHbMO. BHUIBI E€TOBBIX MUCEM. DIEKTPOHHOE MTHUCHMO.
1. AHTOHUMUYECKUI NIEPEBO/I.
2. DKcrMKanus (OmucaTeNIbHBINA TTEPEBOT).
3. KomneHcarnusi.

Tema 3. ConnoKynbTypHast sI3bIKOBasi KOMIIETSHIIHSI IEJIOBOTO OOIIEHHUS Ha aHTITUHCKOM
s3bIke. HekoTophie rpaMMaTHUeCKIe U JIEKCHUECKIEe 0COOCHHOCTH JIEIIOBOTO OOIIEHUS Ha
aHT. SI3bIKE.

1. JInHamMuyeckas cUCTEMa UHTEPIPETAHTOB.
2. KoMMyHUKaTUBHBIN YHUBEPCYM.

3. Kynbrypa u Tpaaumnus.

4. KynbTypHbl€ YHUBEPCATIUH.

Tema 4. Texnuka Benenus 6ecensl. Socializing. Jlenooit aTukeT becena kak oopma
JeJI0BOTO 00IIeHus. [le0BOM CTHUITb OIEHKIBI.

. Paciimpenue cocraBa TekcTa.

. Cy’keHHe coCTaBa TEKCTa.

. DKCILTUKAIUS COACPKAHMS TEKCTA.
. Momudukarus Tekcra.

D AW N -

. OpueHTanus Ha peLenTopa.
4.3 TIpomexxyTouHas aTTecTalus 10 AUCIUILTHHE IPOBOAUTCS B hopMe 3aueTa

Tunosbie Bonpocekl 3auera (I1K-3)
1. What are the most/least popular jobs nowadays? 2. What are your plans for your future job? Describe the
responsibilities. 3. How to make up a good CV? 4. What professional qualities should any professional
possess? 5. What professional qualities do you have? How can they help you to succeed in your career? 6.
Describe your typical working day. 7. What are the advantages and disadvantages of working full-time? 8.
What are the advantages and disadvantages of working part-time? 9. What are the advantages and
disadvantages of shift work? 10. Speak about the structure of the organization you work for? 11. What
motivation is? 12. Tell about Theory X and Theory Y. 13. Do you spend much of your working time on the
phone? What problems can you fix on the phone? 14. How often do you travel on business? Is travel on
business a necessary business tool? 15. What can create a good atmosphere in a team? 16. What problems
may arise during a business trip? 17. What facilities do you think are most important when choosing a hotel
for business? 18. How do you get ready for business meetings or negotiations? 19. What negotiating
techniques do you know? 20. What professional and personal qualities are required for negotiating
successfully? 21. How do you plan the agenda for the meeting? 22. Why have on-line shops become a
popular business? What are their competitive advantages in comparison to standard shops? 23. What are the
cultural stereotypes you’d better to avoid in the business communication? 24. How have management styles
changed in recent years? 25. What professional and personal qualities are typical of a real leader? 26. Is it
difficult to build a united working team? 27. Speak about a business leader you admire. 28. Speak about the
four Ps in marketing? 29. What are the components of developing a successful brand?

Tunosble 3axanus s 3a4era (IIK-3)
The Biggest Myth About Black Holes
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Black holes are regions of space where there's so much mass in such a small volume that there exists an
event horizon: a region from within which nothing, not even light, can escape. Yet this doesn't necessarily
mean that black holes suck matter in; they simply gravitate.

Black holes are some of the strangest, most wondrous objects in all the Universe. With huge amounts of
mass concentrated into an extremely small volume, they inevitably collapse down to singularities,
surrounded by event horizons from which nothing can escape. These are the densest objects in the entire
Universe. Whenever anything comes too close to one, the forces from the black hole will tear it apart; when
any matter, antimatter, or radiation crosses the event horizon, it simply falls down to the central singularity,
growing the black hole and adding to its mass.

These properties about black holes are all true. But there's an associated idea that's absolute fiction: black
holes suck surrounding matter into them. This couldn't be further from the truth, and completely
misrepresents how gravity works. The biggest myth about black holes is that they suck. Here's the scientific
truth.

Both in principle and in practice, there are many different ways to form a black hole. You can have a large,
massive star go supernova, where the central core implodes and forms a black hole. You can witness two
neutron stars merge, where if they cross a specific mass threshold they'll result in a newly-formed black
hole. Or you could have a large collection of matter — either a supermassive star or a massive cloud of
contracting gas — collapse down directly to a black hole.

With enough mass in a concentrated enough volume of space, an event horizon will form around it. From
outside the event horizon, you can still escape if you move away from the black hole at the speed of light.
Yet if you were located within the event horizon, then even moving at c, the ultimate cosmic speed limit,
any path you could take would still lead you towards the central singularity. There is no escape from within
the event horizon of a black hole.

For objects outside the black hole, however, there's still plenty of trouble. Because black holes are such
massive objects, when you get close to one, you start to experience significant tidal forces. You might be
most familiar with tidal forces from the Moon and how it interacts with Earth.

4.4. llIkana oueHUBaHUS TPOMEKYTOUHOM aTTeCTALMK

JleckpunTopsl (YpOBHU) — OCHOBHBIC IPU3HAKH OCBOCHHUS (ITOKA3aTeIu

Ornenka Komnerentuu
TOCTHKEHHMSI pe3ynbTaTa)

T1K-3 Ha pocratouHoM ypoBHE BiajeeT MNPUHIUANAMH TOCTPOCHUS
MOHOJIOTHYECKHX ¥ JHAJIOTMYECKUX TEKCTOB B YCTHOW W
MMCbMEHHOM (opmax B JeN0BOM cdepe Ha HMHOCTPAHHOM SI3BIKE,
BJIAJICET SI3BIKOBBIMU CPENCTBAMHU, HEOOXOAUMBIMHU JIJISI UX CO3JaHHS
Y BOCIIPHSITHS, YMEET BOCIIPUHUMATH M ITOPOXKIaTh MOHOJIOTUICCKHUE
Y THAJIOTUIECKUE TEKCTHI B YCTHOM M MUCBMEHHOU (hopmax

«3a4TCHO»

I1K-3 He Bmameer mnpuHOIMIAMH IOCTPOCHUS MOHOJIOTHYECKHX H
IMAJIOTHYECKUX TEKCTOB B YCTHOM M TNHChMEHHOH ¢dopmax B
1eNoBOH cdepe Ha MHOCTPAHHOM SI3BIKE, TUIOXO BIIAJCET SI3bIKOBBHIMU
cpeacTBaMH, HEOOXOAMMBIMU [UIS WX CO3IAaHUS W BOCIPHUSTHS, HE
yMeeT  BOCIPUHHMMATh M  IOPOXKIATh  MOHOJIOTMYECKHE U
JMAJIOTHYECKHE TEKCThI B YCTHOW M MUCBMEHHOM popmax

«HE 3a4TCHO»

5. MeTonnueckue ykazaHusi AJisi 00y4aOIIUXCS 10 OCBOCHUIO M CHUILTHHBI (MOLYJIs)

5.1 MeTtoandeckue yka3aHus 110 OPTaHU3aIMN CaAMOCTOSTEIBbHOM PadO0ThI 00YUYaIOIIUXCSI:

[Ipuctynas K W3yYeHUIO TUCIUIUIMHBI, B MEPBYIO Odepelb OOydaromuMcsi HEOOXOAMMO O3HAKOMHUTBCS
comepxaHueM paboueid mporpammbl nuctuiumHbl (PITJ]), xotopas ompexdenser coaepxaHue, o0bem, a
TaKKe TMOPSAIOK U3YUCHHsI U MTPETIOaBaHus yIeOHOM TUCIUIUINHEL, €€ pa3/iena, YacTu.

J171 caMOCTOSATENbHOM paboThl BaKHOE 3HaYEHHE UMEIOT pa3zeibl «O0beM U collepikaHne AUCIUTITMHBD),
«YuebHo-MeTonyeckoe U HHGOpMaIIMOHHOE 00ecrieyeHIe TUCIUIUIUHBD U «MaTepruaabHO-TEXHUYECKOe
obecrieueHre JUCITUTUIMHBI, TpOrpaMMHOE obecreueHue, MpodecCHoHaIbHbIC Oa3bl TaHHBIX 1
MH(OPMAIIMOHHBIE CIIPABOYHBIE CUCTEMBI».




B pazmene «O0veM u copepkaHWe AWCHUILIMHBDY YKA3bIBAIOTCS BCE pa3lenbl M TEMBI U3ydaeMOM
JTUCIUIUTAHBL, @ TAK)KE BUJIbI 3aHITHIA U TUTAHUPYEMBI 00BEM B aKaJIeMUYECKHUX Yacax.

B pasmene «YdeOHo-meromuueckoe U uH(pOpManuoOHHOE oOecledyeHne AUCHUIUIMHBDY —yKazaHa
peKoMeH1yeMasi OCHOBHAsS U JOTIOJIHUTENbHAS JINTEpaTypa.

B pazmene «MarepuanbHO-TEXHUYECKOE OOECIEUeHUE ITUCIUIUIMHBL, TMPOTPaAaMMHOE oOOecreueHue,
npodeccruoHanbHble 0a3bl MaHHBIX W WH(OPMAIMOHHBIE CIPABOYHBIE CHCTEMBD» COACPKHUTCS IMEpeueHb
npodeccuoHaNbHBIX 0a3 JaHHBIX U HHPOPMAIIMOHHBIX CIIPABOYHBIX CHCTEM, HEOOXOIUMBIX AJISi OCBOCHHUS
JTUCIUTUTNHBL.

5.2 Pexomennanuu o0y4aromumcs 1o padbore ¢ TeOPETHUECKUMHU MaTepHallaMu 110 TUCIUITIIMHE

[Ipu uzyyennu u npopabOTKe TEOPETUUECKOr0 MaTepHana HeoOX0AUMO:

- IPOCMOTPETH elle pa3 mpe3eHTanuio Jekunu B cucreMe MOODLe, NOBTOPUTH 3aKOHCIIEKTUPOBAHHBIN Ha
JIEKIIMOHHOM 3aHSTUU MaTrepual M JOMNOJHHUTh €ro ¢ Y4YeTOM PEKOMEHJIOBAaHHOM JOMOIHUTEIbHOU
JTUTEPaTyphl;

- IIPY CAMOCTOSITEIBHOM M3YyYE€HUH TEOPETUYECKOM TEMBI CAENATh KOHCIIEKT, UCIOJIb3Ysl PEKOMEHIOBAHHbBIE
B PII/] ucrounuku, npodeccruoHaibHble 0a3bl JaHHBIX U HHPOPMAIIMOHHBIE CIIPABOYHbIE CUCTEMBI:

- OTBETUTDH Ha BOIIPOCHI JJIsI CAMOCTOATEIILHON pabOoThI, TIO TeMe MpecTaBieHHbIe B yHKTe 3.2 PIT/I.

- TP TIOAATOTOBKE K TEKYIIEMY KOHTPOIIIO UCTIOIB30BaTh MaTepuaibl (oHna oneHouHbIX cpeacts (POC).
5.3 Pexomenmanuu mo paboTe ¢ HayYHOU U y4eOHOM JIUTepaTypoit

PabGota ¢ OCHOBHOM M JONOJHUTENBHOM JHUTEPaTYpOl SIBISETCS IIaBHOM (POpMOI caMOCTOATENbHOM
paboTel W HEoOXoAMMAa TPU TMOATOTOBKE K YCTHOMY ONPOCY HAa CEMUHAPCKHUX 3aHATHSAX, K Jebaram,
TECTUPOBaHUIO, dk3aMeHy. OHa BKIIOYAeT MPOPaOOTKY JIEKIIMOHHOTO MaTepHalia U PEKOMEHIOBAHHBIX
HMCTOYHHUKOB U JINTEPATYPHI 110 TEMATUKE JICKIIUH.

KoHcriekT nekuu T0KeH cofepxarh pedeparuBHyI0 3alIMCh OCHOBHBIX BOIPOCOB JICKIIMH, B TOM YHCIIE C
ornopoii Ha pa3MmeleHHsle B cucteme MOODLe mpe3eHTany, OCHOBHBIX MCTOYHUKOB M JIMTEPATYphl IO
Te€MaM, BBIBOJBI MO KAKIOMY BOMPOCY. KOHCIIEKT MOXeT ObITh BBHIMOJIHEH B PaMKaX pPacHeyaTKd BBLIAYH
Mpe3eHTAINi JeKIUH UM B OTACIBbHON TeTpamu mo npeamery. OH JomkeH ObITh aKKypaTHBIM, XOPOIIIO
YUTAEMbIM, HE COJIEPIKaTh HE OTHOCAIIYIOCS K TeMe UH()OPMAIIUIO UM PUCYHKH.

KoHcnekTbl HaydyHOW JNHUTEpaTyphl MPU CAMOCTOATENBHOM MOATOTOBKE K 3aHSATHUSAM JOJDKHBI COAEPkKATh
OTBETHl HA KAXKIBIM TOCTABICHHBIA B TEME BOIPOC, MMETh CCBUIKY HA HMCTOYHUK HHYOpPMAIMU C
00s13aTeNIbHBIM yKa3aHWEM aBTOpa, Ha3BaHUS M Trofa W3JaHHs HCIOIh3yeMOH HAy4YHOU JHTEparyphl.
KoHcriekT MOXET OBITH OMOPHBIM (COAEP)KaTh JIMIIhL OCHOBHBIC KIIOUEBBIE IMO3WIIMU), HO TPU 3TOM
MO3BOJISIIONIMM J]aTh TOJHBIA OTBET IO BOMPOCY, MOXET ObITh TOAPOOHBIM. OO0BEM KOHCIEKTa
OMPEEISIETCS CAMUM CTYIECHTOM.

B nporecce paboThl ¢ OCHOBHOM U JOTIOTHUTEIIBHON JTUTEPATYPOI CTYICHT MOXKET:

- Jienarb 3aldCH O XOAYy YTEHHsS B BHUJE MPOCTOTO0 WJIM Pa3BepHYTOro IulaHa (co3daBaTh IMEpPEUYEHb
OCHOBHBIX BOITPOCOB, PACCMOTPEHHBIX B UCTOYHUKE);

- COCTaBJATH TE3UCHl (IUTHPOBaHHE HAWMOOIEe BAXKHBIX MECT CTaTbd WM MOHOTpaduu, KOPOTKOE
M3JI0)KEHHE OCHOBHBIX MBICIIEH aBTOpA);

- TOTOBHUTH aHHOTAINUHU (KpaTkoe 0000IIeHNe OCHOBHBIX BOIIPOCOB pa0dOTHI);

- CO3/1aBaTh KOHCIIEKTHI (pPa3BEPHYTHIC TE3UCHI).

5.4. PexoMeH1allU1 110 TOJTOTOBKE K OTJIEIbHBIM 33JJaHUSIM TEKYLIErO KOHTPOJIS

CobecenoBanue MpennoyaraeT OpraHu3aluio Oecelnpl MpernoAaBareist cO CTyAEHTaMH 10 BOIpPOcam
MPAKTHUYECKOTO 3aHATUS C LIEJbI0 Oojiee OOCTOATEIHHOTO BBISBICHHUS UX 3HAHUN MO OINpeneIeHHOMY
pasgeny, TeMme, mpobieme U T.I. Bce wieHbl Ipynmbl MOTYT Y4acTBOBaTh B OOCYXKIEHUH, J00aBIATH
nH(pOpMaIUIO, TUCKYTUPOBATh, 3a/1aBaTh BOIIPOCHI U T.1.

YCTHBIE OMpOC MOXET TMPUMEHATHCS B pas3audHbIX (Qopmax: (QpoHTaIbHBIN, WHIWBUIYAIBHBIN,
KOMOMHUPOBaHHBIA. OCHOBHBIE KaUY€CTBA YCTHOTO OTBETA MOJIJIEKAIIETO OI[CHKE:

- IPaBWJIBHOCTh OTBETA 110 COAECPIKAHUIO;

- IOJIHOTA U TITyOWHA OTBETA;

- CO3HATEJIbHOCTh OTBETA;

- JIOTHKA U3JI0’KEHUsI MaTepHania;

- pPalMOHAJIBLHOCTh UCIIOJIb30BAaHHBIX IPUEMOB U CTIOCOOOB PEIlIEHUS TOCTABIEHHON yueOHO! 3a/1auu;
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- CBOEBPEMEHHOCTh M 3((PEKTUBHOCTH MCIIOIB30BAHUS HATNISAIHBIX MOCOOMN M TEXHUYECKUX CPEICTB IPH
OTBETE;

- HCII0JIb30BAaHUE JIONOJHUTEIBHOTO MaTepraa;

- palMOHAJIBLHOCTD UCIIOB30BAaHUSI BPEMEHU, OTBEJICHHOTO Ha 3a/1aHue.

YCTHBIM OIIPOC MOXKET CONPOBOXKAATHCS IMPE3CHTALUEH, KOTOpas IMOATOTaBIMBAECTCA IO OAHOMY U3
BOIPOCOB MPAKTHYECKOTO 3aHATUS. [IpH BRICTYIUIEHHH ¢ Mpe3eHTalnueld HeoOXoauMo odpamarb BHUIMaHUE
Ha TaKUE€ MOMEHTBI KaK:

- Ccolep)KaHUE TPE3CHTALMU: aKTyalbHOCTh TEMbI, IOJIHOTA €€ PACKPBITHA, CMBICIOBOE COJAEp)KaHUE,
COOTBETCTBHE 3asBJIEHHOM TEMbI COJIEP)KaHUIO0, COOTBETCTBHE METOAUYECKUM TPEeOOBAHUAM (LIETTU. CCHUIKU
Ha PECYpChl. COOTBETCTBUE COACpKAHUS U JIMTEPATyphl), MpaKTUUeCKas HaNpaBiIe€HHOCTb, COOTBETCTBUE
cofiepaHusl 3asBICHHON (QopMe, aleKBaTHOCTh MCIOIb30BAHUSI TEXHUYECKUX CPEACTB YUeOHBIM 3ajlauam,
MOCJIEZIOBATENBHOCTD U JIOTUYHOCTDH MPE3EHTYEMOT0 MaTepuara;

- odopMiieHHE TMpe3eHTAlMU: O00bheM (OMTHUMATbHOE KOJWYECTBO), AW3alH (YUTAEMOCTh, HAJIMYHE U
COOTBETCTBHE TpaUKd U aHUMAIMH, 3ByKOBo€ OQOpMIIEHHE, CTPYKTypUpOBaHHE UHOpMAINH,
COOTBETCTBHE 3asBICHHBIM TPEOOBAaHUSAM), OPUTHHAIBHOCTH O(OPMIIEHUS, SCTETHKA, HCIIOJIb30BaHUE
BO3MOXKHOCTH MPOTPAMMHOM CpPeIbl, COOTBETCTBHE CTaHIAapTaM o(pOpMIICHUS;

- TMYHOCTHBIC Ka4eCTBa: OPATOPCKUE CITOCOOHOCTH. COOIIOIEHHE PETIaMEHTa, SMOIMOHAIBHOCTh, YMEHHE
OTBETHTH Ha BOIPOCHI, CHCTEMATU3UPOBAHHBIC, TITyOOKHE 1 TIOHBIC 3HAHUS 110 BCEM pa3JiesiaM IPOTrPaMMBI:
- COIEepKaHHWE BBICTYIUICHUS: JIOTMYHOCTh W3JIOKEHUS Marepuaia, PacKpbITHE TEeMbl, JOCTYITHOCTh
u3nokeHus, dS¢pdextuBHOCT, TpuMeHeHust cpeactB  WKT, cmocoObl W yCIOBUSL  TOCTHIKCHHS
PEe3yNBbTaTUBHOCTH W 3(P(EKTUBHOCTH U1 BBIMIOJHEHHS 3a/1a4d CBOeH MpOo(eCCHOHAIBHONW WM Y4eOHOU
JESITeTBbHOCTH, JOKA3aTeIbHOCTh NMPUHUMAEMBIX PEUICHHH, YMCHHUE apTyMEHTHUPOBATh CBOW 3aKJIIOYCHUS,
BBIBOJIBI.

6. YueOHO-MeTOoANYecKOe U HHPOPMALIMOHHOE 00ecnieyeHue TUCIHIINHBI

6.1 OcHOBHas nuTEpaTypa:

1. JleonoBuu E.O., JleonoBuu O.A. JIMHIBOKYJIBTYPOJIOIMUECKHI aCIIEKT EPEBOJA : MPAKTUKYM. - MOCKBa:
@OJIMHTA, Hayxka, 2017. - 205 c.

2. Muxosa, C. C., Jlepsiouna, C. A. BBeaeHnue B mepeBoAoBeCHHE | yaeOHO-METOANYECcKoe mocodue. - Bech
CPOK OXpaHbl aBTOPCKOro IpaBa; Beenenue B mepeBomoBencHue. - MockBa: Poccuiickuil yHUBEpPCUTET
apyxObl HapomoB, 2017. - 64 c. - Tekcr : anekrponusii // IPR BOOKS [caiit]. - URL:
http://www.iprbookshop.ru/90985 . html

6.2 JlononHUTENbHAS JIUTEPATYpA!

1. ManaxoBckas ~ M.B. HNuTteprexcTyanbHbie CBA3U B XYIOKECTBEHHOM  TEKCTE B
COIOCTAaBUTEIbHO-TIEPEBOIYECKOM AaCIIEKTe : aBTOped. AHMC. Ha COUCK. Y4YCH. CTel. KaHZ. (UIOIN.
Hayk:10.02.20. - CII6., 2007. - 22 c.

2. Menennies E. E. OHoMacThyeckue pealnu B TEPEBOJC XYIOKECTBEHHOTO TEKCTa (HAa Marepuale
npom3Benenuii  A.Il. Yexoa): BeImyckHas KBaiudukanmoHHas padora (OakamaBpckas pabora)
CTyleHuUecKass Hay4yHas pabora. - Kpacnomap: 6.u., 2019. - 81 c. - Tekcr : snexrponnbsii // DbC

«YHUBEPCUTETCKAS OmoOImoTeKa OHJIANH» [caiT]. - URL:
http://biblioclub.ru/index.php?page=book&id=563146

3. MunoBunoB B. A., M-Bo oOpa3zoBanus u Hayku Poc. @en., @ex. roc. Ol0mKeT. 00pa3oBar. yupekacHIe
BbIcI. pod. obpazoBanus "TBep. roc. yH-T" Xyn0KeCTBEHHBIN MEPEBOJI: HOBOE O CTApOM : MOHOTpadus. -
Tseps, 2014. - 238 c.

4. Mepkynos M. C. KoMIUIEKCHBIE CTpPaTerMd CHUHXPOHHOIO II€pEBOJA IOJUTUYECKOIO TUCKypca
BBIITyCKHas KBaJM(UKAIMOHHas padora mo mporpamme OakanaBpuata. - Yda, 2018. - 101 c. - Teker :

sanektpoHusii  //  OBC  «YHuBepcuterckas ~— Oubnuoreka  onmaiim»  [caiit]. -  URL:
http://biblioclub.ru/index.php?page=book&id=488694

6.3 NHbIe HCTOYHUKU:
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1. caiit BBC 6-minute English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
2. Caiit bpurtanckoro Cosera - http://learnenglish.britishcouncil.org/en/
3. DnekTpoHHas TMHTBUCTHYECKas SHIMKIoneus - http://www.krugosvet.ru/
4. Britannica Online - http://www.britannica.com/
5. PKU: JlunrBoctpanoBequeckuii cnosaps “Poccust” - https://Is.pushkininstitute.ru/

7. MaTepuaibHO-TeXHHYECKOe o0ecnedeHue M CHUIIMHBI, IPOrPpaMMHOe odecrieveHne,
npodeccuoHaIbHbIe 0a3bI JAHHBIX U HH(POPMAIIMOHHBIE CTIPABOYHbIE CHCTEMbI

I[J'DI MMPOBCACHUA 3aHATUM TI0 JUCHUITINHEC HGOGXO,Z[I/IMO CJICAYIOIICC MAaTCpUAJIbHO-TCXHUYCCKOC
obOecrnieucHue: y‘-Ie6HI>Ie AyauTOpruu JId TIPOBCACHUA 3aHATHI JICKIUOHHOI'O W CCMHUHAPCKOT0 THIIA,
IpynmnoBbIX W HWHIAWBHUAYAJbHBIX KOHCYHLTaLII/If/’I, TCKYLICTO KOHTPOJA H HpOMe)KYTOqHOﬁ arrecranuu,
IIOMCIICHUA 1A CaMOCTOSITEIIHLHOM pa6OTI:I.

VY4eOHble ayTUTOPUN U IIOMELICHHUS ISl CAMOCTOSTEIbHON pabOThl YKOMIUIEKTOBAHBI CHICIIMATIM3UPOBAHHOM
MeOeNbI0 U TEXHUYECKUMHU CPEACTBAMHU 00yUeHHUsI, CITy>KalllUMHU JJIsl TIPeACTaBIeHUs yueOHoM nHpopManuu
OO0JIBIIION ayTUTOPHH.

[TomereHus: 11 CaMOCTOSITEIbHON pabOThl YKOMITJIEKTOBAHBI KOMIIBIOTEPHOW TEXHUKOM C BO3MOXKHOCTBIO
MOAKITFOYEHHUS K ceTn "UnTepuer” u obecrieueHreM JloCTyna B AIEKTPOHHYIO
nH(pOPMAITMOHHO-00pa30BaTEIBHYIO CPeNy YHUBEPCUTETA.

Jlnst mpoBeeHusl 3aHATHI JICKIIMOHHOTO THIIAa UCTIONB3YIOTCS HAOOPBI IEMOHCTPAILIMOHHOTO 000PYI0BaHUS,
00ecrneYnBaroIe TEMaTHYECKHE WILTIOCTPAIH (TIPOEKTOP, HOYTOYK, SKpaH/ MHTEPaKTUBHAS JOCKA).

JlumeH3noHHOE U CBOOOHO pacIpOCTpaHsIeMOe IPOrpaMMHOE 00eCTICYeHHE:

Kaspersky Endpoint Security ans OusHeca - Cranmaptasiii Russian Edition. 1500-2499 Node 1 year
Educational Renewal Licence

Microsoft Office [Ipodeccronanbhsrii mioc 2007

Omneparmonnas cuctema Microsoft Windows 10

Adobe Reader XI (11.0.08) - Russian Adobe Systems Incorporated 10.11.2014 187,00 MB 11.0.08
7-Zip 9.20

[Tpodeccuonanpubie 6a3bl JaHHBIX U MH(POPMAITMOHHBIC CITIPABOYHBIE CUCTEMBI:

1. VYHuBepcurerckass  OuwbOnmoTeka  OHJIAMH:  DIMEKTpOHHO-OMOmmMoTeunas cucrema. —  URL:
https://biblioclub.ru

2. Web of Science: momuremarndeckas pedepaTuBHO-OnOMHOrpadudeckas U HaykoMeTpuueckas 0Oasa
nauHbixX . — URL: https://apps.webofknowledge.com

3. Scopus: 6a3a nanubix . — URL: https://www.scopus.com

4. TocymapcTBeHHass wHpoOpManmoHHasi cucteMa «HanmoHanbHas snmekrpoHHas Oubmmorteka» . — URL:
https://rusneb.ru

5. Hayunas snexrponnas 6ubnuoreka eLIBRARY.ru. — URL: https://elibrary.ru

JJIeKTPOHHASA HH(POPMALIMOHHO-00pa3oBaTe/IbHas cpeaa
https://auth.tsutmb.ru/authorize?response type=code&client id=moodle&state=xyz
B3anMoneiicTBue mpernomaBaTenss W CTY[JCHTa B Tpolecce OOyYeHHUs OCYHIECTBISIETCS MOCPEICTBOM
MYJIBTUMEIHUHHBIX, THIIEPTEKCTOBBIX, CETEBBIX, TEIICKOMMYHHUKAIIMOHHBIX TEXHOJIOTHH, HUCHOJIB3YEMBIX B

ANIEKTPOHHOH HH()OPMAIIMOHHO-00Pa30BaTEIILHON CPEIe YHUBEPCHUTETA.



