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1. lean u 3agaun AUCHUATIHMHBI
1.1 Henp qucuuruivHel — GopMUpOBaHUE KOMIIETEHIIHIA:

OIIK-4 Co3gaeT ¥ MOHMMAET MOHUMATh PEYEBBIC MPOU3BEICHHUS HAa M3y4a€MOM HHOCTPAHHOM A3bIKE B
YCTHOH M NMUChbMEHHON (hopMax NMPUMEHUTENIHbHO K OPHUIMAIBLHOMY, HEUTPAIbHOMY U HEO(PHUIIMAILHOMY
peructpam oOUIeHUH. J[eMOHCTpUpYET HaBBIKM UYTEHUS U ayAUpOBaHMsS Ha | M3ydyaeMOM HHOCTPAaHHOM
S3bIKE, YMEET BOCIPHUHHMMATh M TOPOXAATh MOHOJOTHYECKHE M AHAIOTHUYECKHE TEKCThl B YCTHOH U

MUCbMEHHOU (popmax.

1.2 Tumbl 3amad mpodecCHOHATBHOW MEATETLHOCTH, K KOTOPBIM TOTOBATCS OOydYaromuecs B paMKax

OCBOCHHA NJUCLHMITIIMHBI:

- HAy4YHO-UCCJIEA0BATEIbCKHI

- MEPEBOAYECKUI

1.3 JlucuuriinHa OpUEHTHPOBAHA Ha MOATOTOBKY OOydYaroUIMXCs K MPo(ecCHOHaIbHOM AEATEIbHOCTH B
chepe: Chepa MEXBAZBIKOBON M MEKKYJIBTYPHOM KOMMYHHUKAITUH

1.4 B pe3ynbTare 0CBOCHHS JUCLHUIUIMHBI y 00YYarOIUXCs TOJKHBI OBITH C(OPMUPOBAHBIL:

O06001TIeHHBIEC TPYIOBEIC
(yHKIMH / TPYAOBBIC
(YHKIMY / TPYAOBBIC HIIH

Kon n HammenoBaHue
xommnereniuu ®I'OC BO,
HEOOXOOUMOM IS

npodeccroHaIbHEIC (hopMHpOBaHUS TPYJIOBOTO
nercTBus (MIpH HAUTHIUAH WIH PO eCCHOHATBLHOTO
npodcTangapra) TEHCTBUS

MHankaTopbl JOCTHKEHUS] KOMIIETEHIIAM

OIIK-4 Coznaet u
MOHUMAET TTOHUMATh
peyeBble MPON3BEACHUS Ha
W3y4yaeMOM MHOCTPaHHOM
SI3BIKE B YCTHOU H
MUCBMEHHOH opmMax
MPUMEHHUTENBHO K
oumansHOMY,
HEHUTPATILHOMY H
HEO(DUIATTBHOMY
peructpam OOLICHUH.
JleMOHCTpHUPYET HaBBIKK
YTEHUS U ayAUpOBaHUS Ha 1
W3y4yaeMOM MHOCTPaHHOM
S3BIKE, yMEET
BOCTIIPUHUMATD U
MOPOXKIaTh
MOHOJIOTHYECKHUE U
IMaJIOTHYECKUE TEKCTHI B
YCTHOU ¥ MUCbMEHHOU
¢dopmax.

OcymecTBigeT mepeBo] ¢ | HMHOCTPAaHHOTO fA3bIKa Ha
PYCCKMII M HaoOOpOT, yMeeT co3laBaTh M TOHHUMATb
peueBble MPOU3BENECHUS Ha | M3ydyaeMOM HHOCTPaHHOM
SA3bIKE B THCBMEHHOH (QopMe NPUMEHUTENBHO K
opumansHOMY, HEHUTpaJbHOMY H HEO()UIHATBEHOMY
peructpam ooOuieHus

1.5 CormacoBanue MCKIUCHTUIITIMHAPHBIX CBs3eH JAUCIMIIINH, OGCCHG‘-II/IBaIOH_II/IX OCBOCHHC KOMHGTGHHHﬁ:

OIIK-4 Co3maeT ¥ TOHUMAET IOHUMAaTh PEUYEBBIE MPOM3BEACHUS HAa H3Yy4YaeMOM
MHOCTPAHHOM f3bIKE B YCTHOM M TNHCbMEHHOM (opMax NPUMEHUTENIBHO K
opUIIMaTLHOMY, HEWTpaJbHOMY H  HEO(PHUIIMATLHOMY  pETUCTpaM  OOIICHHH.
JleMOHCTpHUpYET HAaBBIKW YTEHUS U ayIupOBaHUS Ha | M3ydaeMOM HHOCTPAHHOM S3BIKE,
yMeeT BOCIIPUHUMATh U OPOXKAATh MOHOJIOTHUECKHE U TUATOTHUYeCKHe TEKCThI B YCTHOM
Y TUCbMEHHOHU (hopmax.



Ne HaumenoBanue dopma

n/m JIMCITUILINH, oOyueHwUst
OTIPEIEIIONINX 3aouHast

MEXTUCITUTUTMHAPHBIS (cemectp)

CBs3HU 1 2 3 4

1 |HayuyHo-uccnenoBaren +
bCKas paborta

2 |O01EeCcTBEHHO-TIOIHAT +
WYECKUM mepeBos

3|OcHoBBI +
npodeccrnoHaTbHON
KOMMYHUKAIHN

4 |ITlepeBomueckas +
MpaKTHKA

5 [YrnyOnennsiii Kypc +
BTOPOTO
MHOCTPAaHHOTO A3bIKA!
rpamMMaruKa

6 | YrmyOnennsiii Kypc +
BTOPOTO
MHOCTPAaHHOTO A3bIKA!
YTEHUE U
ayMpOBaHHE

7 [YrnyOnennsiii Kypc +
NIEpBOTO
MHOCTPAaHHOTO A3bIKA!
YTEHUE U
ayIupOBaHHE

2. MecTo nucuuiuiaiabl B cTpykrype OIl marucrparypsoi:

JNucrunnmHa «JIByCTOpOHHUN THMCHMEHHBIN TIepeBoa (MEepBBbIA MHOCTPAHHBIA S3BIK)» OTHOCHTCS K
o0si3arenbHOM yacTr yueOHoro miana OIl mo manpasnenuto moarotoBku 45.04.02 - JIuHrBucTHKA.

JucrtummHa «/IByCTOpOHHUI THUCHMEHHBIM TepeBON (MEPBbI WHOCTPAHHBIM SI3BIK)» H3ydaeTcss B 2
ceMecTpe.

3.00beM U coep:kaHMe TUCHUILUTHHBI
3.1.00beM QUCIUILUIMHEL: 3 3.€.
3aounas: 3 3.e.

Bun yueOHo# paboTh 3aounas
(Bcero 4yacoB)
O0mast Tpy10éMKOCTb TUCHUILIHHBI 108
Konrakthas pabota 12
Jlaboparopnsie (J1ab. pab.) 12
CamocrostenbHas pabota (CP) 92
3auer 4
3.2.Coneprkanue Kypca.
Ne HasBanue Bun @OpMBI TEKYILETO
TEMBI paszena/TemMsl yueOHOI KOHTpPOJIS

paboTsl,
qac.




JIa6 | CP
pao.
3 3
2 cemectp
1 [TuceMeHHEBIN CobecenoBanue;
MIePEBOJT U €T0 3 |25 [TepeBonrekcra;
BUJIBI. IlepeBon TekcTa;
ITepeBon Tekcta
2 Jlekcuueckue CobecenoBaHue;
COOTBETCTBHUSA U UX 3 | 25 | IlepeBox Tekcra;
POJIb TIPU TIEPEBOJIE. [TepeBon Tekcta
3 ®dpazeonoruyeckue CobecenoBanue;
MepeBOIYECKUE 3 | 25 [TepeBon Tekcra;
COOTBETCTBUS. IlepeBon Tekcra;
KoHTponbHBIii cpe3
4 Jlexcuueckue CobecenoBaHue;
TpaHchopMaIK 1 3 | 17 [lepeBon Tekcra ;
UX POJIb IIPH IIepeBon Tekcra
nepeBoie.

Tema 1. IIucbsmennblii nepeson u ero Buabl. (OIIK-4)
JlabopaTropHbie padoThbI.

BHYTpUA3BIKOBOI — MEXB3BIKOBOH (110 cooTHOMIeHUIO TUTIOB U 1 T151). TpaaumonHbplid, MamMHHBIN (110
XapaKTePUCTHUKE CYOBEKTa MepeBOAUCCKON AesATeIbHOCTH). [lToMopdeMHBIi, MOCT0OBHBIHN, MO(Pa30BHIH,
LETLHOTEKCTHBIN (ITO THITY NTEPEBOIYECKON CErMEHTAIlMU U €IUHMIIC TTIepeBoaa). [IncbMeHHBIN, yCTHBIN (110
(dhopme mpe3eHTaIMy TEKCTa MepeBoia U opuruHaia). BonbHbIl, OyKBalbHBIN, aIeKBAaTHBIN (110
cootBeTcTBUIO Tekcta VS u T151).

[TomHbIN, HENMOTHBIHN (COKpAIEHHBIHN, ACTICKTHBIN, AHHOTAIMOHHBIN ) — TI0 TTOJTHOTE U Ka4eCTBY
cootBetcTBUs Tekcta U u IS, TIpsimoit, KocBeHHBIH, 0OpaTHBIN (110 TPUHIIUITY
MIePBUYHOCTH/HETIEPBUYHOCTH TEKCTa opurruHaia). MadopmaTuBHbIi, HEMHGOPMATHBHBIN
(XymoXeCTBEHHBIN) — T10 )KaHPOBO-CTHJINCTUUECKON XapaKTepucTuke Tekcra M.

3aganus AJ151 CAMOCTOSITEJIbHOM PadoThI.

a) CTYICHT OCYIIECTBIISIET MTOJTOTOBKY K OMPOCY, TECTUPOBAHUIO, KOHTPOIBHOU paboTe; 1Mo )KeTaHUI0
TOTOBAT pedepaTsl, COOOIIECHUS, MPE3CHTALINN

0) CTYZIEHT CaMOCTOSITEIILHO BBITIONHSET MUCHMEHHBIN MEPEBOJ] TEKCTA
B) BOMPOCHI I CAMOKOHTPOJIS:

1. Uto Takoe nepeBoja?

2. Kakue BubI IepeBo/ia Bbl 3HAETE?

3. Kakue Tumel nepeBojs! Bbl 3HaeTe?

Tema 2. Jlekcnueckue COOTBETCTBUSA U UX poJib pu nepesoae. (OIIK-4)
JlaboparopHbie padoThbI.

Perynsapusie coorBeTcTBUS. EnquHN4HbBIE COOTBETCTBUS (TOCTOSTHHBIE). MHOXKECTBEHHBIE COOTBETCTBUS
(BapuanTHbie). HeperynsipHble cOOTBETCTBHS (OKKa3MOHAJIbHbIE) — KOHTEKCTYyalbHbIE 3aMEHbI. PerymspHbie
COOTBETCTBHUS JIEKCHUYECKUE, TpaMMaTuyeckue, Gppa3eoIoruuecKue.

3ananus AJ51 CAMOCTOSITeILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBLHON pabOTe; MO KETAHHFO
TOTOBST pedeparbl, COOOIICHHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSAET MMCbMEHHBIHN MEPEBOJ] TEKCTa



B) BOIIPOCHI JIsI CAMOKOHTPOJIS:

1. Yto Takoe cinoBapHOE COOTBETCTBHUE?

2. Kakue TUIbI CMBICIIOBBIX OTHOILIEHUM MEK/y CJIOBAMU BaM U3BECTHBI?
3. YUto Takoe KOHTEKCT U KaKOBa €ro poJib MpH MepeBoe?

4. Yro Takoe KOHTEKCTyanbHas 3ameHa? [IpuBenure npuMepsl.

5. Kakyto cl1oHOCTB U1 TTepeBOIYMKA MPEACTABIISIIOT MHOTO3HaYHbIE c1oBa? UTo HE0OX0aMMO cienarh,
YTOOBI MEPEBECTH MHOTO3HAYHOE CJIOBO?

Tema 3. ®pa3zeosiornueckue nepesogueckne coorsercrous. (OIK-4)
Jlexknus.

OxBuBaneHThl. AHajorn. Kanskn. Onucanusi.
JlaGopaTopHbie padoThbI.

OxBuBaneHThl. AHajoru. Kanskn. Onucanusi.
3ajaHus 1J151 CAMOCTOSITEJIbHOM PadoThI.

a) CTYICHT OCYIIECTBIISIET MTOJTOTOBKY K OMPOCY, TECTUPOBAHUIO, KOHTPOIBHOU paboTe; 1Mo )KeTaHUI0
TOTOBAT pedepaTsl, COOOIIECHUS, MPE3CHTALINN

0) CTYZIEHT CaMOCTOSITEIILHO BBITIONHSAET MICHMEHHBIN MEPEBOJ] TEKCTA
B) BOIIPOCHI JIsI CAMOKOHTPOJIS:

1.YTto Takoe SKBUBAJICHTHI?

2. Yto Takoe aHamoru?

3. Yro Takoe Kajbku?

4. Yrto Takoe OmHUCaHHUA?

Tema 4. Jlekcnueckue TpanchopMmanuu 1 ux poJib npu nepesone. (OIIK-4)
Jlekumus.

Tpanckpumnuusi, Tpanciautepauus. KampkupoBanue. JIekcuko-cemaHTHueckue 3aMmeHbl. KoHKpeTusanus.
I'enepanuzanusa. Mopynsuus.

JlaGopaTopHbie padoThbI.

Tpanckpunuus, Tpancautepauus. KanskupoBanue. Jlekcuko-cemanTuueckue 3aMmeHbl. KonkpeTusanus.
I'enepanusanus. Mogysus.

3anaHus AJ51 CAMOCTOSITEILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBHOU pabOTe; MO KETAHHIO
TOTOBSAT pedeparbl, COOOIICHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSET MUCbMEHHBIHN MEPEBOJ] TEKCTa
B) BOIIPOCHI JJIsl CAMOKOHTPOJIS:

1. Yto Takoe TpaHCKpHUMIUA, TPAHCIUTEpALUs?

2. Yo Takoe KaJlbKUpOBaHUE?

3. YTo Takoe JIEKCUKO-CEMaHTUYECKUE 3aMEHBI?

4. Yo Takoe KOHKpEeTU3aLus?

5. Uto Takoe reHepann3aims’?

6. Uto Takoe Monxyasuus?

4. Konrpoab 3HaHMI 00y4alOLINXCS M THIIOBbIE OLICHOYHbIE CPEICTBA
4.1. Pactipenenenue 0auioB:
banbHO-pEUTHHIOBBIE MEPOIIPUATHUS HE IIPELYCMOTPEHBI

4.2 TunoBsle OLICHOYHBIE CPEACTBA TEKYILIETO KOHTPOJIS

KonTpoabHblii cpe3



Tewma 3. dpazeonornueckue NepeBOIYECKUE COOTBETCTBHUS.

[IepeBeaute cneayronme NpeIoKEHNUs HA PYCCKUN A3bIK, UCIOJb3Ys OAHO U3 JEKCHUYECKUX COOTBETCTBUM
B MPUBEJEHHOMN CTAThE AHITIO-PYCCKOTO CI0BAPS UM KOHTEKCTYaJbHYIO 3aMEHY:

Bapmuanr 1.
Form(v.) — 1) npunaBath wiu npuHUMAaTh HOPMY, BUT;
2) dopmupoBath(csi), 00pa30BbIBATH(CS), CTPOUTHCS;
3) co3naBath(csi), 00pa30BBIBATH(CSA);
4) BOCIMTHIBATh, BEIPAOATHIBATH (XapaKTep, KauecTBa);
JMCIUTUTMHUPOBATE; TPEHUPOBATH;
5) BoeH. hopMupoBaTh (4acTh);
6) cocTaBiATh parts ~ awhole gactu 00pasyroT 1esnoe;
7) *k./n. dopMupoBarh (moes3aa);
8) Tex. opmoBarh
1. A queue forms outside Peter’s study.
2. They formed a circle and sang “Auld Lang Syne”.
3. The General gave orders for the cadets to form into lines.
4. Rudolph’s collection of articles formed the basis of his book.
5. The buildings form a half circle.
6. Cereals form our diet.
7. They tried to form a study group on human rights.
8. The plant manufactures a wide variety of accessories for metal forming.
9. They formed themselves into teams.
10. Most friendships are formed at school.
11. She had formed a habit of speaking very loudly.
12. An idea formed in his mind.
13. Anger and injustice formed his character.
14. This should help him form a relationship with me.

IlepeBoa TekcTa

Tewma 1. [TucbMeHHBIN NTEPEBOJ U €TI0 BUBI.
Letter of recommendation for teacher
Dear Fellow Educator:

I have had the joy and satisfaction of working successfully with Carolina Smith during the 2009-2010
School year at Henry Cole Middle School in Kansas City, Kansas. In my capacity as Language Arts
Department Head. I’ve personally witnessed her cooperative spirit, professional attitude, and caring
disposition.

Carolina works collaboratively with her colleagues and has developed an especially close, working
relationship with the other two Language arts teachers at the seventh grade level. Together, they have
developed units in response writing, homophone spelling, and grammar skill building. Additionally, one of
Carolina’s exceptionally strong methodologies is her use of cooperative groups. Whenever we meet as a
department of discuss education issues in other forums, I have always found her to be the quintessential
professional, listening to others opinions with interest, offering suggestions based upon sound pedagogy,
and demonstrating a sincere willingness to try new strategies. Earnestly caring for her fellow teachers and
the students she serves is also a strong and noticeable trait in her personality.



Although Carolina teaches Language Arts expertly and has successfully fulfilled an assignment this school
year in seventh grade English and Literature, she is also most definitely qualified to teach Social Studies; in
fact, her first teaching love is in this important subject area. She has lived in Saudi Arabia and studied
Japanese and Latin American cultures in college. With a Bachelor of Arts degree in American History, a
wealth of experience teaching Social Studies at the high school level, and a passionate love for teaching
history in all of its diversity and culture, her presence on your teaching team will be a tremendous asset.

Carolina Smith has a pleasant, easy-going disposition, is fun to be with at both professional and social
gatherings, and is cheerful, positive, and friendly. She will fit in very comfortably with a group of
professional educators who are serious about their work but also know when it is the right time to joke and
relax. Her professionalism is a well-balanced blend of competence, experience, and cordiality. I eagerly give
my endorsement of Carolina Smith’s skills and professionalism without qualification and with the highest
praise.

Professionaly,

Henrik T Samuels, Ed.D.

Head of the Department

Language Arts and Literature

Henry Cole Middle School

Kansas City, Kansas.

Date: 12th December 2010

Contract for Purchase of a Car

Buyer's Name

Seller's Name

Address

Address

City, State, ZIP

City, State, ZIP

Phone

Phone

The Seller hereby conveys to the Buyer full ownership and title to the motor vehicle described below:
Description of Motor Vehicle Sold:

Year Make Model

VIN:

The Buyer hereby agrees to pay the Seller $X on MM/DD/YY, and $Y on the Nth day of each month
beginning MM/DD/YY, until all payments made to the Seller total $X.

If Buyer fails to make a payment on or before its due date, a late fee of $X shall be added to the balance due
and shall be payable immediately.

Both parties hereby agree that this is an "as-is" sale, with no warranties of any kind expressed or implied.
This agreement shall be governed by the laws of the State of and the County of

and any applicable U. S. laws.

The parties hereby signify their agreement to the terms above by their signatures affixed below:

Buyer's signature, date

Seller's signature, date

Tewma 2. JIekcuyeckue COOTBETCTBUSA U UX POJIb IPU MEPEBOJIE.
Hair Salon Booth Rental Agreement
Hair Salon Booth Rental Agreement
Rental Provisions
* Stylist, listed above, is renting a booth/station from Owner, also listed above.



* The rental period will begin on {date} and end {when it will end}.

* Stylist will pay a fee of {amount} every {week, month} for this rental space.

» Payment must be made {by a certain date, by check, etc.}.

* Stylist will be an independent contractor, not an employee of the salon.

* Stylist will conduct his/her business during the normal business hours of the salon.

» Owner will provide {list of what owner will provide for Stylist}.

» Stylist will be responsible for {anything stylist will be responsible for during the rental period}.

* Stylist will, at all times, dress professionally and in a manner befitting the atmosphere of the salon.

» Stylist will maintain a clean and orderly workspace, free of material that may be considered offensive or
inappropriate for the environment. Suitability of the material is subject to Owner's discretion.

« Stylist {is/is not} permitted to sublet the rental space.

* Stylist is responsible for any damage to the rental space caused by his/her customers, guests, or by
himself/herself.

* This agreement is enforceable under the laws and regulations of the state of {State}.

Stylist Name Stylist Signature
Date:

Owner Name Owner Signature

Date:

Sample Memo

Engineering Physics

University of Wisconsin

September 23, 1997

To:

From:

Subject:

Professor Michael Alley

Cindy Reese CTR

Request to Research How Credit Was Awarded for the Discovery of Nuclear Fission

For my EPD 397 project, please grant me permission to study the way in which credit has been awarded for
the discovery of nuclear fission. Although Otto Hahn received the 1946 Nobel Prize in Chemistry for the
discovery, several people assert that Lise Meitner and Fritz Strassman should have also received credit. In
my research, I will attempt to discern how credit should have been bestowed.

This topic meets the criteria for a successful topic in this course. First, I am interested in the topic. As a
nuclear engineering student, I realize that the discovery of nuclear fission was perhaps the single most
important discovery this century in my field. As a woman scientist, [ am also deeply interested in the
successes and challenges faced by other women scientists. A second way in which this topic meets the
criteria is that it can be quickly researched. A computer search in the library has revealed many sources
available on this topic. Attached to this memo is a summary of one such source, Lise Meitner: A Life in
Physics by Ruth Sime.

This topic also meets the third criterion for a successful topic in this course, namely, that it be technical. The
fission of a uranium nuclear involves an understanding of both chemistry and physics principles. By
focussing on this single discovery, I believe that I can achieve the fourth crierion for a successful topic: the
achievement of depth. Finally, because the library system at the University of Wisconsin offers such a wide
array of possible sources, including papers in German, and because many of these sources have been written
for audiences more technical than my intended audience, I believe that I can create a project that is unique.
If you have any suggestions for modifying this topic, please let me know. With your permission, I will
continue researching.

Attachment.

10



Tema 3. @pazeonoruueckue NEPEeBOTUYECKUE COOTBETCTBHUSA.
The Americans With Disabilities Act - An Employer's Responsibilities
The Americans With Disabilities Act (ADA) makes it unlawful for an employer with 15 or more employees
to discriminate against a qualified individual with a disability. The Michigan Persons with Disabilities Civil
Rights Act, which is similar to the ADA in many respects, covers employers with one or more employees.
This article addresses a number of disability law issues relevant to employers.
Who is protected by the ADA? The ADA applies to a person who has a physical or mental impairment that
substantially limits one or more major life activities (like walking, standing, or breathing). Examples
include individuals who have physical conditions such as epilepsy, diabetes, severe forms of arthritis,
hypertension, or carpal tunnel syndrome, as well as individuals with mental impairments such as major
depression, bipolar (manic-depressive) disorder, and mental retardation.
An individual with a disability must be able to perform the essential functions of the job, with or without an
accommodation, in order to be protected by the ADA. The individual must also be otherwise qualified for
the position. This means that an individual must be able to satisfy the job requirements for educational
background, employment experience, skills, licenses, and any other job-related qualification standards.
What qualifies as an essential function? Essential functions are the fundamental job duties of the position.
Relevant factors include:
 whether the reason the position exists is to perform that function;
* the number of other employees available to perform the function; and
« the degree of expertise or skill required to perform the function.
What employment practices are covered? The ADA makes it unlawful to discriminate in all employment
practices, including recruitment, hiring, firing, pay, promotions, job assignments, training, leave, layoffs,
benefits, etc. In addition, the ADA prohibits an employer from retaliating against an applicant or employee
for asserting his or her rights under the ADA.

The ADA also makes it unlawful to discriminate against an applicant or employee, whether disabled or not,
because of the individual's relationship or association with an individual with a disability.

What does the ADA require an employer to do? Employers covered by the ADA have to make sure that
people with disabilities:

* have an equal opportunity to apply for jobs and to work in jobs for which they are qualified;

* have an equal opportunity to be promoted;

* have equal access to benefits and privileges of employment that are offered to other employees; and

» are not harassed because of their disability.

Further, an employer is also required to provide a reasonable accommodation if a person with a disability
needs one in order to apply for a job, perform a job, or enjoy benefits equal to those offered to other
employees. An employer does not have to provide any accommodation that would pose an undue hardship.
Hostile Environment Claims: Not Limited to Sexual Harassment

Harassment Basics

Human Resources Ads

Most employers are aware of problems related to and have adopted policies prohibiting sexual harassment.
An employer who limits its anti-harassment efforts to claims of sexual harassment, however, does so at its
own risk.

Both the Equal Employment Opportunity Commission (EEOC) and the Michigan Department of Civil
Rights (MDCR) have taken the position that conduct constituting harassment on the basis of any protected
class is unlawful. They have also determined that the analysis used in sexual harassment cases should be
applied to cases involving harassment because of race, gender, religion, national origin, age and disability.
(Check the laws and positions of governmental entities in your own state or country.)

Sample Workplace Harassment Decisions

Recent court decisions are consistent with the position taken by these administrative agencies. Examples of
such decisions about workplace harassment include:

* Hispanic and African-American employees were allowed to pursue hostile environment claims on the
basis of race and/or national origin discrimination when they were subjected to ethnic and racial slurs.

11



* An employer’s harassment policy was found to be inadequate because it recognized only harassment based
upon sexual advances and propositions, and not harassment based upon gender.

* An employee stated a claim for religious harassment when her supervisor criticized and berated her for her
lack of availability on her religious holiday and made derogatory statements to her about her faith.

* A court allowed a disability hostile environment claim by an employee whose supervisor taunted him
about his disability, required him to perform work beyond his physical limitations and called him various
derogatory names related to his disability.

* A court refused to dismiss a case before trial, holding that a jury should decide whether age was a factor in
an employee’s termination. The court cited the fact that a supervisor referred to the employee as “old man”
and frequently referred to his aging appearance.

Proactive handling of harassment issues in the workplace should be a priority for all employers. In order to
assist employers with this process, the EEOC has issued guidelines addressing numerous forms of
harassment. This information can be accessed on the EEOC’s web site.

Tema 4. Jlekcuueckue TpaHcpopMaIy U UX poJIb MPH MEPEBOJIE.
Hostile Environment Claims: Not Limited to Sexual Harassment
Harassment Basics
Human Resources Ads
Most employers are aware of problems related to and have adopted policies prohibiting sexual harassment.
An employer who limits its anti-harassment efforts to claims of sexual harassment, however, does so at its
own risk.
Both the Equal Employment Opportunity Commission (EEOC) and the Michigan Department of Civil
Rights (MDCR) have taken the position that conduct constituting harassment on the basis of any protected
class is unlawful. They have also determined that the analysis used in sexual harassment cases should be
applied to cases involving harassment because of race, gender, religion, national origin, age and disability.
(Check the laws and positions of governmental entities in your own state or country.)
Sample Workplace Harassment Decisions
Recent court decisions are consistent with the position taken by these administrative agencies. Examples of
such decisions about workplace harassment include:
* Hispanic and African-American employees were allowed to pursue hostile environment claims on the
basis of race and/or national origin discrimination when they were subjected to ethnic and racial slurs.
* An employer’s harassment policy was found to be inadequate because it recognized only harassment based
upon sexual advances and propositions, and not harassment based upon gender.
* An employee stated a claim for religious harassment when her supervisor criticized and berated her for her
lack of availability on her religious holiday and made derogatory statements to her about her faith.
* A court allowed a disability hostile environment claim by an employee whose supervisor taunted him
about his disability, required him to perform work beyond his physical limitations and called him various
derogatory names related to his disability.
* A court refused to dismiss a case before trial, holding that a jury should decide whether age was a factor in
an employee’s termination. The court cited the fact that a supervisor referred to the employee as “old man”
and frequently referred to his aging appearance.

Proactive handling of harassment issues in the workplace should be a priority for all employers. In order to
assist employers with this process, the EEOC has issued guidelines addressing numerous forms of
harassment. This information can be accessed on the EEOC’s web site.

IlepeBoa Tekcra

Tema 4. Jlekcuueckue TpaHcpopMaIy U UX poJib MPH IEPEBOJIE.
The Americans With Disabilities Act - An Employer's Responsibilities
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The Americans With Disabilities Act (ADA) makes it unlawful for an employer with 15 or more employees
to discriminate against a qualified individual with a disability. The Michigan Persons with Disabilities Civil
Rights Act, which is similar to the ADA in many respects, covers employers with one or more employees.
This article addresses a number of disability law issues relevant to employers.

Who is protected by the ADA? The ADA applies to a person who has a physical or mental impairment that
substantially limits one or more major life activities (like walking, standing, or breathing). Examples
include individuals who have physical conditions such as epilepsy, diabetes, severe forms of arthritis,
hypertension, or carpal tunnel syndrome, as well as individuals with mental impairments such as major
depression, bipolar (manic-depressive) disorder, and mental retardation.

An individual with a disability must be able to perform the essential functions of the job, with or without an
accommodation, in order to be protected by the ADA. The individual must also be otherwise qualified for
the position. This means that an individual must be able to satisfy the job requirements for educational
background, employment experience, skills, licenses, and any other job-related qualification standards.
What qualifies as an essential function? Essential functions are the fundamental job duties of the position.
Relevant factors include:

 whether the reason the position exists is to perform that function;

* the number of other employees available to perform the function; and

* the degree of expertise or skill required to perform the function.

What employment practices are covered? The ADA makes it unlawful to discriminate in all employment
practices, including recruitment, hiring, firing, pay, promotions, job assignments, training, leave, layoffs,
benefits, etc. In addition, the ADA prohibits an employer from retaliating against an applicant or employee
for asserting his or her rights under the ADA.

The ADA also makes it unlawful to discriminate against an applicant or employee, whether disabled or not,
because of the individual's relationship or association with an individual with a disability.

What does the ADA require an employer to do? Employers covered by the ADA have to make sure that
people with disabilities:

* have an equal opportunity to apply for jobs and to work in jobs for which they are qualified;

* have an equal opportunity to be promoted;

* have equal access to benefits and privileges of employment that are offered to other employees; and

» are not harassed because of their disability.

Further, an employer is also required to provide a reasonable accommodation if a person with a disability
needs one in order to apply for a job, perform a job, or enjoy benefits equal to those offered to other
employees. An employer does not have to provide any accommodation that would pose an undue hardship.

IlepeBoaTekcra

Tewma 1. [TucbMeHHBIN TTEPEBOJ U €TI0 BUJBL.
AN ALCOHOLIC, the observation runs, is a person who drinks more than you. In the past week an
interesting new version of British (especially English) history has emerged and has been largely accepted
without challenge. According to this argument, Britons and alcohol are about as wise a blend as whisky and
vodka. We have, apparently, long had a disproportionate fondness for drink, while never learning to handle
it. For that reason the liberalisation of the licensing laws due to take effect in November is, in the words of
the Council of Circuit Judges, a move “close to lunacy”.
It is the debate about the licensing laws, not the legislation, that is “close to lunacy”. There is little evidence
to suggest that the English are great consumers of alcohol compared with other Europeans — or ever have
been. The large number of gin shops in London during the 1750s, recorded by Hogarth, has been cited by
several writers. But they ignore that the situation was much the same in most major cities in Europe. And
Britain was not saved in 1940 because Hitler neglected to invade us just after closing time on a Friday night.
Yet the prospect of the English being legally able to purchase alcohol after 11pm is being presented as the
end of civilisation. If not worse.
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One senior police officer, Clive Wolfendale, Deputy Chief Constable of North Wales, while not exactly
opposed to the new arrangements, declared that they would work satisfactorily only if the price of drinks
were “doubled or tripled” and that in his patch booze-related crime was a “bigger challenge than terrorism”.

He is clearly well placed to comment authoritatively on his territory. It is an odd thought that alcopops
might be a more dangerous threat than al-Qaeda, but I suppose Wrexham is not high on the bin Laden hit
list. Meanwhile, Judge Charles Harris, whose opinions on the populations of Northampton, Oxford and
Warwick figured prominently in The Times on Wednesday, was hailed for deducing that “continental”
drinking laws would not automatically result in a “continental” outcome.

CobecenoBanne

Tema 1. [TuceMeHHBIN IEPEBOJT U €TI0 BUIBI.
1.BHYTpHSI3BIKOBOM — MEXKbBSI3BIKOBOM (TI0 cooTHOIEHUtO TuroB VA u T14).
2. TpaAMIMOHHBINA, MALTMHHBIN (TI0 XapaKTePUCTHKE CyObeKTa MepeBOAUECKON AEATEILHOCTH).

3.ITomopdeMHBIi, TOCTOBHBIHN, MO(Pa30BBIH, IIETLHOTEKCTHBIN (IO THITY NTEPEBOIYECKON CErMEHTAIIUN 1
EMHMIIEC TICPEBOA).

4.IluceMeHHbIH, YCTHBIH (TI0 (hopMe Tpe3eHTaluy TeKCTa MePEeBOIa U OPUTHHATIA).
5.BonbHbIi, OyKBaNbHBIN, aIeKBaTHBIN (TI0 COOTBETCTBUIO TekcTa WA u I15).

6.1ToHBIA, HETIOHBIN (COKPAIICHHBIN, aCTIEKTHBIN, aHHOTAIIMOHHBIN ) — 10 TIOJTHOTE U KaYECTBY
cootrBercTBUs Texcra WA u T151.

7.1IpsiMoii, KOCBEHHBIN, OOpaTHBIN (TI0 MPUHIIUAITY TIEPBUYHOCTH/HENMEPBUIHOCTH TEKCTa OPUTHHAIA).

8.udopmaTuBHbIi, HeMH()OPMATUBHBIN (XY10KECTBEHHBIN) — 110 )KaHPOBO-CTUIMCTUYECKOM
XapakTepucTuke Tekcra M.

Tewma 2. JIekcuyeckue COOTBETCTBUSA U UX POJIb MPH MEPEBOJIE.
1.PerynsipHbie COOTBETCTBUSI.
a. EmMHMYHbBIE COOTBETCTBUS (MIOCTOSTHHBIC).
0. MHOXECTBEHHBIE COOTBETCTBHS (BapUAHTHEIE).
2.HeperynsipHble COOTBETCTBHS (OKKa3MOHAJIbHbIE) — KOHTEKCTYallbHbIE 3aMEHBI.
3.PerynspHbie COOTBETCTBUS JICKCHYECKHE, TPaMMaTHYeCKue, (pa3eoIoruIecKue.

Tema 3. @pazeonoruueckue NEPEeBOJUYECKUE COOTBETCTBHUS.
1. DOKBUBaICHTEI.
2. Ananoru.
3. Kampku.
4. Onucanus.

Tema 4. Jlekcuueckue TpaHcHopMaIy U UX poJib MPH MEPEBOJIE.
1. Tpanckpunuusi, TpaHCIUTEPALUA.
2. KanpkupoBaHue.
3. JIekCuKO-CeMaHTUYECKHUE 3aMEHBI.
4. KoHkpetuszanus.
5. I'enepanuzanusi.
6. Monynsusi.

4.3 TIpomexxyTouHas aTTecTalus 10 AUCIUILIMHE IPOBOAUTCS B hopMe 3aueTa
Tunossie Bonpocel 3aueta (OIIK-4)

1. IlepeBomgueckue mkomasl B Poccun.
2. Teopuu nepeBoza.
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3. [lonsATHe «nepeBoa», BUABI IEPEBOJIA.
4. TIpobnema nepeBOTMMOCTH.
5. JIekcuueckue COOTBETCTBUA.
6. DKBHBAJICHTHOCTH KaK IepeBoaUECKas mpodiiema.
7. Jlekcuueckue TpaHC(HOPMALIUU MIPH NTEPEBOJIE.
8. I'pammarnueckue TpaHchopMaIiy Mpu MepeBoIe.
9. JIekcuko-rpaMMaTudecKue TpanchopMmanuy npu nepeBoe.
10. Enqunuiel nepeBosa.

Tunosble 3aganua 1 3adera (OIIK-4)
Tema 1.
I'll raise a glass to these new laws
TIM HAMES
How can the Brits ever learn to drink sensibly under such archaic regulations?

AN ALCOHOLIC, the observation runs, is a person who drinks more than you. In the past week an
interesting new version of British (especially English) history has emerged and has been largely accepted
without challenge. According to this argument, Britons and alcohol are about as wise a blend as whisky and
vodka. We have, apparently, long had a disproportionate fondness for drink, while never learning to handle
it. For that reason the liberalisation of the licensing laws due to take effect in November is, in the words of
the Council of Circuit Judges, a move “close to lunacy”.

It is the debate about the licensing laws, not the legislation, that is “close to lunacy”. There is little evidence
to suggest that the English are great consumers of alcohol compared with other Europeans — or ever have
been. The large number of gin shops in London during the 1750s, recorded by Hogarth, has been cited by
several writers. But they ignore that the situation was much the same in most major cities in Europe. And
Britain was not saved in 1940 because Hitler neglected to invade us just after closing time on a Friday night.
Yet the prospect of the English being legally able to purchase alcohol after 11pm is being presented as the
end of civilisation. If not worse.

One senior police officer, Clive Wolfendale, Deputy Chief Constable of North Wales, while not exactly
opposed to the new arrangements, declared that they would work satisfactorily only if the price of drinks
were “doubled or tripled” and that in his patch booze-related crime was a “bigger challenge than terrorism”.

He is clearly well placed to comment authoritatively on his territory. It is an odd thought that alcopops
might be a more dangerous threat than al-Qaeda, but I suppose Wrexham is not high on the bin Laden hit
list. Meanwhile, Judge Charles Harris, whose opinions on the populations of Northampton, Oxford and
Warwick figured prominently in The Times on Wednesday, was hailed for deducing that “continental”
drinking laws would not automatically result in a “continental” outcome.

Tema 2.



ABSTRACT: BOOK review about Enrique Vila-Matas. At the start of “Dublinesque,” the latest novel by
Enrique Vila-Matas (translated by Anne McLean and Rosalind Harvey; New Directions), Riba, an aging
publisher, who has recently battled alcoholism and closed down his publishing house, is invited to a literary
festival in Lyon to speak on “the grave state of literary publishing in Europe.” Riba labors away on a theory
of the novel, but, as soon as he has finished, he realizes that his enterprise is tragically flawed and promptly
consigns his work to the wastebasket. The novels of Vila-Matas, a Catalan writer who is arguably Spain’s
most significant contemporary literary figure, are full of comically self-defeating projects like this. And the
novels themselves enact a similar kind of self-defeat. Mentions J. D. Salinger. Reading a Vila-Matas novel
is like watching someone weave a beautiful tapestry with one hand, while unraveling it, equally expertly,
with the other. Until eight years ago, none of Vila-Matas’s writing was available in English, though he was
widely acclaimed throughout the Spanish-speaking world and in France. Since 2004, however, New
Directions has been releasing Vila-Matas’s major novels in fine, sympathetic English translations: “Bartleby
& Co.,” “Montano’s Malady,” “Never Any End to Paris,” and now “Dublinesque.” Vila-Matas was born in
1948 in Barcelona, and began his career during France’s nationalist and ultra-Catholic dictatorship. He
studied law and journalism and, by the late nineteen-sixties, was working at a film magazine, Fotogramas.
In 1973, Vila-Matas published his first novel, “Woman in the Mirror Contemplating the Landscape.” The
following year, he left Spain and went to Paris, where he rented a room from the French author Marguerite
Duras. This interlude forms the basis of his 2003 novel “Never Any End to Paris.” Asked about
“Dublinesque,” Vila-Matas has said that it is about someone who “wants to hold a funeral for the world and
discovers that, paradoxically, this is what allows you to have a future in life.” In the novel, Riba, the
publisher protagonist, goes on a Joycean pilgrimage to Dublin. As in all his novels, Vila-Matas grapples
with the freedom of the individual, a freedom inevitably compromised by tragedy and failure but also
graced by moments of alleviation, even happiness. By lifting the heavy weight of the past, by setting irony
against dogmatism and loyalty, Vila-Matas allows his characters, and us, to contemplate the future.

4.4. llIkana oueHMBaHUS TPOMEKYTOUHOM aTTeCTALMKI

JleckpunTopsl (YpOBHH) — OCHOBHBIC TIPU3HAKH OCBOCHHUS (ITOKA3aTeIu

Orenka Kommnerenmu
TOCTHKEHHMSI pe3ynbTaTa)
OIIK-4 Ha BBICOKOM ypOBHE OCYMIECTBISCT MEPeBOA C | WHOCTPAaHHOTO
s3bIKa HA PYCCKUA W HA0OOpPOT, yMEeT co3/1aBaTh M IMOHHUMATh
«3aUTEHON pedeBbie MPOM3BEACHUS HAa | M3y4aeMOM HMHOCTPAHHOM SI3BIKE B

MMCbMEHHOW  (opMe  MPUMEHHUTEIBHO K  O(HUIIHATHLHOMY,
HEUTpaIbHOMY U HEODHUIIUATILHOMY PErUCTpaM OOIICHUS

OIIK-4 He ymeer ocymecTBiasTh mepeBoj ¢ | WHOCTPAHHOTO $3bIKA Ha
pYCCKMl M HAOOOpOT, HE yMEET CO3[aBaTh M IMOHWMATh DPEYCBEHIC
«HE 324TEHO» MpOM3BE/ICHUS HA | M3ydyaeMOM WHOCTPAHHOM SI3bIKE B MMUCHMEHHOM
dbopMe TPUMEHHUTEIBHO K OQUIHMATHLHOMY, HEHUTpaJbHOMY W
HeOo(HUIIUAIEHOMY PETHUCTpaM OOIICHUS

5. MeTonnueckue ykazaHusi AJis1 00y4al0IIUXCS 110 OCBOCHUIO M CHUILIHHBI (MOLYJIS)

5.1 MeTtoandeckue yka3aHus IO OPTaHU3aIlMN CaAMOCTOSTEIBbHOM PadO0ThI 00YUYaIOIINXCSI:

[Ipuctynas K W3yYeHWIO TUCIUIUIMHBI, B MEPBYIO Odepelb OOydaromuMmcsi HEOOXOAMMO O3HAKOMHUTBCS
comepx)aHueM paboueii mporpammbl nuctuiumebl (PIT[]), xotopas ompexaenser coaepxaHue, o0beMm, a
TaKKe MOPSAIOK U3YUCHHSI U MTPETIOaBaHus yIeOHOM TUCIUILINHEL, €€ pa3/iena, YacTu.

J171 caMOCTOSATENbHOM paboThl BaKHOE 3HaYEHHE UMEIOT paszeibl «O0beM U collepikaHue AUCIUTITMHBD),
«YuebHo-MeTonyeckoe U HHGOpMAIIMOHHOE 00ecTieyeHIe TUCIUIUIUHBD U «MaTepruaabHO-TEXHUYECKOe
obecrnieueHre JUCITUTUIMHBI, TPOrpaMMHOE obecreueHue, MpodecCuoHaIbHbIC Oa3bl TaHHBIX U
MH(OPMAIIMOHHBIE CTIPABOYHBIE CUCTEMBI».

B pazmene «O0beM u copepkaHHe AMCHUIUIMHBDY YKa3bIBAIOTCS BCE pas3leibl U TEMbl H3ydaeMoi
JTUCLUIUTMHBL, @ TAK)KE BUJIbI 3aHIATHI U TUTAHUPYEMBI 00BEM B aKaJIeMUYECKHUX Yacax.

B pasgene «YyeOHO-meTomuueckoe U HH(POpMaLMOHHOE oOecledyeHrne AMCHUIUIMHBDY — yKazaHa
peKoMeHayeMasi OCHOBHAs U IONOJIHUTENbHAS JINTEpaTypa.
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B pazmene «MarepuanbHO-TEXHUYECKOE OOECIEUeHUE TUCIUIUIMHBL, TMPOTPaAaMMHOE OOecrieueHue,
npodeccruoHanbHble 0a3bl MaHHBIX W WH(OPMAIMOHHBIE CIPABOYHBIE CHCTEMBD» COACPKHUTCS IMEpeueHb
npodeccuoHaNbHBIX 0a3 JaHHBIX U HHPOPMAIMOHHBIX CIIPABOYHBIX CHCTEM, HEOOXOIUMBIX JJISi OCBOCHHUS
TACIIUATUIMHEL

5.2 Pexomennaruu o0y4aromumcs 1o padbore ¢ TeOPETHUECKUMHU MaTepHallaMu 110 TUCIUITIMHE

[Ipu uzyyennu u npopabOTKe TEOPETUUECKOT0 MaTepHana HeoOX0AUMO:

- IPOCMOTPETH elle pa3 mpe3eHTanuio Jekunu B cucreMe MOODLe, TOBTOPUTH 3aKOHCIIEKTUPOBAHHBIN Ha
JEKUMOHHOM 3aHATUM MaTepual M JOMNOJIHUTh €ro € YYEeTOM PEKOMEHJOBAaHHOM IOMOIHUTEIbHOU
JTUTEPaTyphl;

- IIPY CaAMOCTOSITEIBHOM M3yYE€HUH TEOPETUYECKOM TEMBI CAENATh KOHCIIEKT, UCIIOJIb3Ysl PEKOMEHIOBAHHBIE
B PII/] ucrounuku, npodeccruoHayibHble 0a3bl JaHHBIX U HHPOPMAIIMOHHBIE CIIPABOYHbBIE CUCTEMBI:

- OTBETUTDH Ha BOIIPOCHI JIsl CAMOCTOATEIILHON pabOoThI, TTO TeMe MpecTaBieHHbIe B myHKTe 3.2 PIT/I.

- TP IOATOTOBKE K TEKYIIEMY KOHTPOJIIO HCIIOIb30BaTh MaTepralibl (hoHa oreHouHbIX cpencts (POC).
5.3 Pexomenmanuu mo paboTe ¢ HayYHOU U y4eOHOM JIUTepaTypoit

PabGota ¢ OCHOBHOM M JONOJIHUTENBHOM JIHUTEPATYpOl SBISETCS IIaBHOM (OpMOIl caMOCTOATENbHOM
paboThl M HEoOXOoOMMa MPH MOATOTOBKE K YCTHOMY ONpPOCY Ha CEMUHApPCKUX 3aHATHAX, K Jebartam,
TECTHUPOBAaHUIO, 3Kk3aMeHy. OHa BKIIOYaeT MpopabOTKy JIEKIMOHHOTO MaTephalia M PEeKOMEHIOBAHHBIX
HCTOYHMKOB U JINTEPATYPHI 110 TEMATHKE JIEKIIUH.

KoHCHeKT JIeKInu JOJKEeH coliepKaTh pedepaTUBHYIO 3alIUCh OCHOBHBIX BOIPOCOB JICKIIUH, B TOM YHUCIIE C
ornopoii Ha pasMmeleHHsle B cucteme MOODLe mpe3eHTany, OCHOBHBIX MCTOYHUKOB M JIMTEPATYpPhl IO
TeMaM, BBIBOJBI MO KaXKAOMY Bompocy. KoHCIeKT MOXKeT OBITh BBITIOJIHEH B paMKax paclieuyaTKd BbIIa4uH
MPe3eHTAlUi JIGKIUH WM B OTACNBHOW TeTpaau mo mpeaMery. OH JOKeH OBITh aKKypaTHBIM, XOPOIIO
YUTAaEMBbIM, HE COAEPIKAaTh HE OTHOCALIYIOCS K TeMe UH(POPMAIUIO HITH PUCYHKH.

KoHcnieKThl HayyHOW JHUTEparypbl MPU CaMOCTOSATENBHOM IOATOTOBKE K 3aHATHUAM JOJDKHBI CONEPIKaTh
OTBETHl HA KaX/blii TOCTaBICHHBIH B TEME BONPOC, MMETh CCHUIKY Ha HCTOYHHK WH(POpPMALUU C
00s13aTeNbHBIM YKa3aHUEM aBTOpAa, HAa3BaHMS W TOJA HW3AAHUS HUCIOJIb3YeMOH HayyHOW JHMTEpaTyphl.
KoHcniekT MoOXeT ObITh ONOpPHBIM (COAEpXAaTh JHUIIb OCHOBHBIE KIIIOUYEBBIC MO3MIIMH), HO TPH 3TOM
MO3BOJISIIOIMM  JIaTh TIOJIHBIA OTBET IO BOINPOCY, MOXET ObITh MOAPOOHBIM. OO0bEeM KOHCHEKTa
OIIPENETSAETCS CAMUM CTYIACHTOM.

B nporecce paboThl ¢ OCHOBHOM U JOTIOTHUTEIIBHON JTUTEPATYPOH CTYICHT MOXKET:

- JenaTh 3allUCU IO XOAy 4YTE€HHS B BMJIE NPOCTOr0 WIM pPa3BEPHYTOrO IIaHa (co31aBaTh IEPEUYEHb
OCHOBHBIX BOIIPOCOB, PACCMOTPEHHBIX B UCTOYHHKE);

- COCTaBJATH TE3HUCHl (LMTHpOBaHHE HauOoJee BAKHBIX MECT CTaTbu MJIM MOHOTpaduu, KOPOTKOE
U3JI0KEHUE OCHOBHBIX MBICJIEH aBTOpA);

- TOTOBUTH aHHOTAIMH (KpaTKoe 000011IeHe OCHOBHBIX BOIIPOCOB PabOTHI);

- CO3/1aBaTh KOHCIIEKTHI (Pa3BEPHYTHIC TE3UCHI).

5.4. PexomeH1a1iuy MO NOATOTOBKE K OTAEJIBHBIM 33aHUAM TEKYIIETO KOHTPOJISA

CobecenoBanue MpennoyaraeT OpraHu3aluio Oecelpl MpernoAaBareist co CTyAEHTaMH 10 BOIpPOcam
MPAKTHYECKOTO 3aHATUS C LIEJbI0 Oojiee OOCTOATEIHHOTO BBISBICHHUS UX 3HAHUN MO OINpeneIeHHOMY
pasgeny, Teme, mpobieme W T.I. Bce wieHbl Ipynmbl MOTYT Y4acTBOBaTh B OOCYXKIEHUH, J00aBIATH
nH(pOpMaIUIO, TUCKYTUPOBATh, 3a/1aBaTh BOIIPOCHI U T.1.

YCTHBIE OMpOC MOXET TMPUMEHATHCS B pas3audHbIX (Qopmax: (QpoHTAIbHBIN, WHIWBUIYAIBHBIN,
KOMOMHUPOBaHHBIA. OCHOBHBIE KaU€CTBA YCTHOTO OTBETA MOJIJIEKALIETO OIICHKE:

- MPaBWJIBHOCTh OTBETA 110 COAECPIKAHHUIO;

- IOJTHOTA U TIIyOuHa OTBETA;

- CO3HATEJIbHOCTh OTBETA;

- JIOTHKA U3JI0KEHUS MaTepuaa;

- PalMOHAJILHOCTh UCIIOJIb30BaHHBIX PUEMOB U CTIOCOOOB PEIlIeHUS TOCTaBIEHHONW yueOHO! 3a/1auu;

- CBOEBPEMEHHOCTh M 3((EKTUBHOCTH MCIIOIB30BAHUS HATNISIHBIX MOCOOMHA M TEXHUYECKUX CPEICTB IPH
OTBETE;

- HCII0JIb30BAaHUE JIONIOJHUTEIBHOTO MaTepraa;

- PallMOHAJIBHOCTH UCIOJIb30BAHUS BPEMEHH, OTBEICHHOIO Ha 3aJJaHUE.
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YCTHBIM OIIPOC MOXKET CONPOBOXAATHCS IMPE3CHTALUEH, KOTOpas IMOATOTaBIMBACTCA IO OAHOMY U3
BOIIPOCOB MPAKTHYECKOTO 3aHATHUS. [Ipy BRICTYIUIEHHH ¢ Mpe3eHTalueld HeoOXoauMo oOpamarb BHUIMaHUE
Ha TaKM€ MOMEHTBHI KaK:

- colep)KaHUE MPE3CHTAllMN: aKTYaJIbHOCTh TEMbI, MOJHOTA €€ PACKPBITHS, CMBICIOBOE COACpIKaHUE,
COOTBETCTBHE 3asBICHHOW TEMBI CONIEPIKAHHUIO, COOTBETCTBHE METOAMYECKAM TPEOOBaHUSIM (IIETTH. CCBHUTKH
Ha PeCypChl. COOTBETCTBHUE CONEPXKAHHS M JIUTEPATyphl), MPAKTHUECKasT HANPaBICHHOCTh, COOTBETCTBHE
CoZIepKaHus 3asiBICHHON (opMe, aJeKBaTHOCTD UCIIOJIb30BaHHS TEXHHUECKUX CPEICTB yUEOHBIM 3aqadam,
MOCIIEIOBATEIEHOCTD U JIOTHYHOCTb MPE3CHTYEMOTO Marepuara,

- odopMiieHHE TMpe3eHTAlMU: 00bheM (OMTHUMATbHOE KOJWYECTBO), AW3alH (YUTAEMOCTh, HAJIMYHE U
COOTBETCTBHE TpapUKd W aHUMAIMH, 3BYKOBOE OQOpMIICHHE, CTPYKTYpHpPOBaHUE WH(POPMAIIUH,
COOTBETCTBHE 3asBJICHHBIM TpPEOOBAaHUSIM), OPHUTHHAIBHOCTH OQGOPMIICHHS, ACTETHKA, HCIIOJIIb30BaHHE
BO3MO)KHOCTH ITPOTPAMMHO# CpeJIbl, COOTBETCTBHE CTaHIapTaM 0(hOpMIICHUS;

- TMYHOCTHBIC Ka4eCTBa: OPATOPCKUE CITOCOOHOCTH. COOIIONEHHIE PErIaMeHTa, SMOIMOHAIBHOCTh, YMEHHUE
OTBETHTBH Ha BOIPOCHI, CHCTEMATU3UPOBAHHBIC, TITyOOKHE 1 TIOJHBIC 3HAHUS 110 BCEM pa3JieiiaM IPOTrPaMMBI:
- COIEepKaHHWE BBICTYIUICHUS: JIOTMYHOCTh W3JIOKEHUS Marepuaia, PacKpbITHE TEeMbl, JOCTYITHOCTh
u3nokeHus, d¢pdextuBHOCT, TpuMeHeHus cpeactB  WKT, cmocoObl W yCIOBUSL  TOCTHDKCHHS
pPEe3yNBbTaTUBHOCTH W 3(P(HEKTUBHOCTH U1l BBIMIOJHEHHS 3a/1a4d CBOeH MpOo(eCCHOHAIBHOW WM Y4eOHOU
JESITeTbHOCTH, JOKA3aTeIbHOCTh MPUHUMAEMBIX PEUICHUH, YMCHHUE apTyMEHTHUPOBATh CBOW 3aKJIIOYCHUS,
BBIBOJIBI.

6. YueOHO-MeTOAUYecKOe U HHPOPMALIMOHHOE 00ecnieyeHue TUCIHIINHBI

6.1 OcHOBHas nuTEpaTypa:

1. JleonoBuu E.O., JleonoBuu O.A. JIMHIBOKYJIBTYpOJIOIMUECKHI aCIEKT EPEBOJA : MPAKTUKYM. - MOCKBa:
@OJIMHTA, Hayxka, 2017. - 205 c.

2. Muxosa, C. C., lepsiouna, C. A. BBeneHnue B mepeBoA0BeCHHE | yaeOHO-METoANUEcKoe mocodue. - Bech
CpPOK OXpaHbl aBTOPCKOro IpaBa; Beenenue B mepeBomoBencHue. - MockBa: PoccuiickKuil yHUBEpPCUTET
apyxObl HapomoB, 2017. - 64 c. - Tekcr : snekrponusii // IPR BOOKS [caiit]. - URL:
http://www.iprbookshop.ru/90985 . html

6.2 JlononHUTENbHAS JIUTEPATYpA!

1. ManaxoBckas ~ M.B. HNuTteprexcTyanbHbie CBA3U B XYIOKECTBEHHOM  TEKCTE B
COIMOCTaBUTEIbHO-TIEPEBOIYECKOM AaCIEKTe : aBTOped. AHMC. Ha COUCK. YUYCH. CTel. KaHZ. (UIOIN.
Hayk:10.02.20. - CII6., 2007. - 22 c.

2. Menennies E. E. OHoMacThyeckue pealdu B TEPEBOJE XYIOKECTBEHHOTO TEKCTa (HAa Marepuale
npomsBenenuii  A.Il. YexoBa): BeImyckHas KBaindukanpoHHas padora (OakamaBpckas pabora)
CTyleHUecKass Hay4yHasi pabora. - Kpacnomap: 6.u., 2019. - 81 c. - Tekcr : snexrponnbsii // DbC
«YHUBEPCUTETCKAS OmoOImoTeKa OHJIANH» [caiT]. - URL:
http://biblioclub.ru/index.php?page=book&id=563146

3. MunoBuznoB B. A., M-Bo oOpa3oBanus u Hayku Poc. @en., @ex. roc. O0mKeT. 00pa3oBar. yupekacHue
BbIcI. pod. obpazoBanus "TBep. roc. yH-T" Xyn0KeCTBEHHBIN MEPEBOI: HOBOE O CTApOM : MOHOTrpadus. -
Tseps, 2014. - 238 c.

4. Mepkynos M. C. KoMIUIEKCHBIE CTpPaTerMd CHUHXPOHHOIO II€pEBOJA IOJUTUYECKOIO JTUCKypca
BBIITyCKHAs KBaJM(UKAIMOHHas padora mo mporpamme OakanaBpuata. - Yda, 2018. - 101 c. - Teker :

sanektpoHusli  /  OBC  «YHuBepcuterckas ~— Oubnmoreka  onmaiim»  [caiit]. -  URL:
http://biblioclub.ru/index.php?page=book&id=488694

6.3 VlHble HICTOUHUKMU:

1. caittr BBC 6-minute English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
2. Caiit bpuranckoro Cosera - http://learnenglish.britishcouncil.org/en/

3. DneKTpoHHAas JUHTBUCTUYECKAs SHIMKIoneaus - http:// www.krugosvet.ru/

4. Britannica Online - http://www.britannica.com/
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5. PKU: JlunrBoctpanoBequeckuii cnosaps “Poccust” - https://Is.pushkininstitute.ru/

7. MaTepuaibHO-TeXHHYECKOe o0ecnedeHue M CHUILIMHBI, IPOrPpaMMHOe odecrieveHne,
npodeccuoHaIbHbIEe 0a3bI JAHHBIX U HHPOPMAIIMOHHBIE CTIPABOYHbIE CHCTEMbI

I[J'DI MMPOBCACHUA 3aHATUM TI0 JUCHUITIINHEC HGOGXO,Z[I/IMO CJICAyromee MarcpruaJIbHO-TCXHUYCCKOC
obOecrnieucHue: y‘-Ie6HI>Ie AyauTOpruun JId TIPOBCACHUA 3aHATHI JICKOIUOHHOI'O W CCMHUHAPCKOT0 THIIA,
rpynmnoBbIX W HWHIAWBHUIYAJIbHBIX KOHCYHLTaLII/If/’I, TCKYLICTO KOHTPOJA H HpOMe)KYTOqHOﬁ arrecranuu,
IIOMCIICHUA 1A CaMOCTOSITEIIHLHOM pa6OTI:I.

VY4eOHble ayTUTOPUN U MTIOMELICHHUS JJIS1 CAMOCTOSTEIbHON pabOThl YKOMIUIEKTOBAHBI CHICIIMATM3UPOBAHHOM
MeOeNbI0 U TEXHUYECKUMHU CPEACTBAMH 00yUeHHUsI, CITy>KalllMMU JJIsl TIPeACTaBIeHus] yueOHoM nHpopManuu
OO0JIBIION ayTUTOPHH.

[TomereHust A1 CaMOCTOSITEIbHON PabOThl YKOMITJIEKTOBAHBI KOMIIBIOTEPHOW TEXHUKOM C BO3MOXKHOCTBIO
MOAKITFOYEHHUS K ceTn "UnTepuer” u obecrieueHrEeM JloCcTyna B AIEKTPOHHYIO
nH(pOPMAITMOHHO-00pa30BaTEILHYIO CPENy YHUBEPCUTETA.

Jlnst mpoBeieHusl 3aHATHI JIEKIIMOHHOTO THIIAa UCTIONB3YIOTCS HA0OPBI IEMOHCTPAIIHOHHOTO 000PYI0BaHUS,
00ecreYnBarole TEMaTHYEeCKHE WILTIOCTPAIH (TIPOEKTOP, HOYTOYK, SKpaH/ MHTEPaKTUBHAS JOCKA).

JlumeH3noHHOE U CBOOOHO pacpOCTpaHsIeMOe IPOrpaMMHOE 00eCTICUCHHE:

Kaspersky Endpoint Security ans OusHeca - Cranmaptasiii Russian Edition. 1500-2499 Node 1 year
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Adobe Reader XI (11.0.08) - Russian Adobe Systems Incorporated 10.11.2014 187,00 MB 11.0.08
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Omneparmonnas cuctema Microsoft Windows 10

[Tpodeccuonanpubie 6a3bl JaHHBIX U MH(POPMAITMOHHBIC CITIPABOYHBIE CUCTEMBI:
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