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1. lean u 3agaun AUCHUATIHMHBI
1.1 Henp qucuuruivHel — GopMUpOBaHUE KOMIIETEHIIHIA:

ITK-3 CnocoOHOCTh OCYIIECTBIIATh MUCHMEHHBIA MEPEBO/ XYIOKECTBEHHBIX M CICHHAIBHBIX (HAyYHBIX,
TEXHUYECKHX) TEKCTOB C COOMIOJEHHEM BCE€X HOPM JIEKCHUECKOM AKBHUBAaJIEHTHOCTH, COOIIONAs
rpaMMaTHYeCKHe, CHHTAKCUYECKUE U CTUIHUCTUYECUKE HOPMBI

1.2 Tumel 3aga4 TpogecCHOHANBHOU NeATeNbHOCTH, K KOTOPBIM TOTOBSTCS OOydYaroluecss B paMKax
OCBOCHUS JUCLUIIIIUHBIL:

- Hay4YHO-MCCJIEA0BaTEeIbCKHI
- NEPEBOAYECKUI

1.3 JIucuurniauHa OpHEHTHPOBAaHA HA MOATOTOBKY OOydYaromuxcs K MpodeCCHOHAIbHON JesSTEIhHOCTH B
chepe: Chepa MEXBI3BIKOBON U MEKKYJIBTYPHON KOMMYHUKAIIHH

1.4 B pesynbrare 0CBOCHHSI TUCIUILUIUHBI Y 00YYaromIMuXCsl TOJKHBI ObITH CHOPMUPOBAHBI:

O0001IeHHBIC TPYIOBBIE Kon n HanmeHoBaHMe
(hyHKUMY / TPYAOBBIC komriereHiu @I'OC BO,
(GyHKUMY / TPYyZOBBIC T HEOOXOIUMOM ISt .
WuankaTopbl JOCTHXKEHHSI KOMIIETEHIHHA
npodeccroHaIbHbIE (hopMHupOBaHUS TPYAOBOTO
JeiicTBus (py HaTUIUU WK IpoecCHOHATBHOTO
npodcranaapra) nefcTBUS
[TIK-3 Crioco6HOCTh OcyImecTBIIET MACHBMEHHBIA TEPEBOM XYI0KECTBEHHBIX
OCYILECTBIIATh IUCbMEHHBIN [TECTOB  C  COONIOAEHUEM BCEX HOPM JICKCHYECKOM
HEPEeBOJI XyA0KECTBEHHBIX U |3KBUBAJICHTHOCTH, coOnronas rpaMMaTH4YeCcKue,
CIELIUAJIbHBIX (Hay4YHBIX, CHUHTaKCHUYECKUE U CTUIIMCTUYECKUE HOPMBI

TEXHUIECCKHX ) TEKCTOB C
cOOIIONeHUEM BCEX HOPM
JIEKCHYECKON
9KBHUBAJICHTHOCTH,
cobromasi rpaMMaTHIECKUE,
CHUHTaKCHYECKHE U
CTHIIUCTHYECHUKE HOPMBI

1.5 CormacoBanue MCKIUCHTUIITIMHAPHBIX CBsI3eH JAWUCIMIIINH, OGCCHG‘-II/IBEIIOH_II/IX OCBOCHHC KOMHGTGHHHﬁ:

I1K-3 CnocoGHOCTh OCYIIECTBIATH MUCHMEHHBIA MEPEBOJ] XYIOXKECTBEHHBIX H
CHEUUANbHBIX (HAYyYHBIX, TEXHHUUYECKHUX) TEKCTOB C COOJIOJCHHEM BCEX HOPM
JICKCUYECKOM HSKBHUBAJICHTHOCTH, COONIONAs TIpaMMaTu4yecKhe, CHHTAaKCHUECKHe U
CTUIIMCTUYECUKE HOPMBI

Ne HaumeHnoBanue ®dopma
n/n JUCIIUTLITNH, o0yueH
OTIPEIETISIOIIX us
MEXIUCIUIUTMHAPHBIE | 3304Ha
CBSI3H o
(cemect
p)
213
1 | ABycTOpOHHMIA +
NUCbMEHHBIH IepeBo]
(BTOpOI
MHOCTPaHHBIH SI3BIK)
2| denoBoii +
MHOCTPaHHBIHN SI3BIK




3 |[lepeBomueckas +
MpaKTHKA

4 | TTuchMeHHBIH +
nepeBoj1 B
npodeccrnoHaTbHON
chepe

5 [ITncebMeHHBINR +
TIePEBOT
CHELUAIILHBIX TEKCTOB

2. Mecto nucunmiimabl B cTpykrype OII marucrparypsi:

HucrunmHa «[IMchbMEHHBIN MEepeBOA XyIO0KECTBEHHBIX TEKCTOBY» OTHOCHTCS K 4YacTH, (hopMupyemoit
y4acTHUKaMH 00pa30BaTeNIbHBIX OTHOIICHUH, ydeOHoro turana OIl mo Hanpasienuto moarotoBku 45.04.02
- JInnrBucruka.

Jucuunnuza «IlnceMeHHBINH epeBoA Xy10KECTBEHHBIX TEKCTOBY U3Yy4aeTcs B 3 CEMECTPE.

3.00beM u conepxaHue TUCUUILIUHBI
3.1.00peM QUCIUILIMHEL: 2 3.€.
3aoyHas: 2 3.€.

Bun yueOHOM paboTh (BCB;(:;I‘?;:OB)
OO0mas Tpyn0éMKOCTb 1M CHUILTTHHBI 72
KonTaktHas pabora 8
Jlexuu (Jlexiun) 4
[Tpaktuueckue (IIpakr. pab.) 4
CamocrosrenbHas padota (CP) 60
3auer 4

3.2.ConepxaHue Kypca:

Ne Ha3zBanue Bun yuebHoli | ®opMBbI TEKYIIETO
TEMBI paszena/TeMsbl pabotsl, Hac. KOHTPOJIS
Jlex |IIpa| CP
IIUH | KT.
pao.
31313
3 cemectp
1 Ocobennoct CobecenoBaHue;
nepeBoja ITepeBonTekcra;
HEHMH()OPMaTUBHBIX 1 L |12 IlepeBon Tekcra
TekcToB. IlepeBox
XyA0)KE€CTBEHHOT'O
TEKCTa.
2 ITepeBoa 0Opa3HBIX CobecenoBanue;
cpenctB. CriocoOsbl 1 1 |12 IlepeBon Tekcra;
repeBoaa IlepeBon Tekcra

(bpa3eonoru3mMoB.




3 KynerypHas u CobecenoBanue;
XPOHOJIOTHYECKas [TepeBon Tekcra;
aJanTanys 1 1 |12 KonTponbHblii cpe3
XyJI0’KECTBEHHOTO
TEKCTa IpH
nepeBojie.

4 Kynpryponornuecku CobecenoBaHue;
€ aCIIEKTBI 1 - 12 [TepeBon TekcTa
nepeBoa.

5 Enuuuie! nepesona. ) 1 12 [TepeBon TekcTa;

KontponbHsIii cpes
2 cemectp

6 YpoBHH CobecenoBaHue;
MEePEBOTUECKOM - 1 8 [TepeBon TekcTa
SKBUBAJICHTHOCTH.

7 [Tparmatuueckas CobecenoBanue;
ajanTanus npu 1 - 8 | KonrponbHslii cpe3s
nepeBojie.

Tema 1. Oco0eHHOCTH NepeBo1a HeMHPOPMATUBHBIX TeKCTOB. [lepeBo Xy10:keCTBEHHOI0 TEKCTA.
(IIK-3)
Jlekumus.

[lonssiTue  HeMH(POPMATUBHOTO  TEKCTa.  XYIOKECTBEHHBIM  TeKCT.  [Iparmarmyeckue  acmeKThI
Xy[JOKECTBEHHOTO TEKCTa. ACHEeKThl BepU(PHUKAIMM TpaHCIATEMbl B XyIOKECTBEHHOM IEpeBOJIE.
JlunrBuctuyeckas Bepuduxaunus. PerynspHble cooTBeTCTBUA. ENUHUYHBIE COOTBETCTBHUS (IIOCTOSHHBIE).
MHOXeCTBEHHBIE COOTBETCTBUA (BapuaHTHBIC). HeperynspHbie COOTBETCTBUS (OKKa3HMOHAJbHBIE) —
KOHTEKCTYyallbHbIE 3aMEHBI. PeryisipHble cOOTBETCTBUS JIEKCHUECKHE, IpaMMaTHUecKue, (ppazeosiornyeckue.

IIpakTn4yeckoe 3ansATHE.
OO6cyxeHue ciaenyromnux BOIPOCOB:
1.Perynsipabie COOTBETCTBHSI.
a. EquanyHbIe COOTBETCTBUS (ITOCTOSHHBIC).
0. MHOXeCTBEHHBIE COOTBETCTBHSI (BapUAHTHEIE).
2.Heperynsipabie COOTBETCTBUS (OKKa3MOHAIBHBIC) — KOHTEKCTyaIbHbIE 3aMEHBI.
3.PerynspHbie COOTBETCTBUS JIEKCUYECKHE, TpaMMaTuyeckue, Gpa3eoJoruuecKue.
3anaHus AJ151 CAMOCTOSITEILHOI padoThI.
A) CTyIEHT CaMOCTOSATEIbHO BBIMOIHIET MMCbMEHHBIN MEepeBO] TEKCTa
b) Bompocs! 17151 CaMOKOHTPOJIS:
1 1.  Yro Takoe cioBapHOE COOTBETCTBHUE?
2 2. Kakue TUIBI CMBICIIOBBIX OTHOIIEHUI MEX/y CIOBAMH BaM U3BECTHBI?
3 3. Yto Takoe KOHTEKCT U KaKOBa €ro poJib MpH nepeBoe?
4 4. Yro Takoe KOHTEKCTyalbHas 3ameHa? [IpuBennure npuMepsl.

5 5. Kakyro CIoXHOCTB ISl IEPEBOAYHKA TIPEICTABIISIOT MHOTO3HAUHbIE ciioBa? YTo HE0OX0MuMO
CIeNaTh, YTOOBI MEPEBECTH MHOTO3HAYHOE CIIOBO?

Tema 2. IlepeBoa 00pa3ubix cpeactB. Cnnoco0bl nepesoaa ¢ppaseosiorn3mos. (ITK-3)
Jlekumus.
[lonstue obOpa3zHoro cpencrsa B cTuiaucTHke. OOpa3HOE CPEICTBO B acHeKTe TEOPUH HHTEPIPETALUU.

Crparern Tpanciusanuu oOpa3oB B mepeBome. CrocoObl TpaHCISAIUMU 00pas3a B MepeBoje. DKBUBAJICHTHI.
Amnanoru. Kagpku. Onucanus.

IIpakTH4eckoe 3aHATHE.



OO6cyxieHue CIeayOIUX BOIIPOCOB:
1. DOKBUBaICHTEI.
2. Ananoru.
3. Kampku.
4. Onucanus.
3aganus AJ151 CAMOCTOSITEJIbHOM PadoThI.
A) CTyAEHT CaMOCTOSATEIbHO BBIMOIHAET MTUCHMEHHBIN NIEPEBOJ] TEKCTA
b) BompocsI 117151 CAMOKOHTPOJIS:
1.YTo Takoe YKBUBAJICHTHI?
2. Yto Takoe ananoru?
3. Yro Takoe KaJbKHu?
4. Yo Takoe onrucaHus?

Tema 3. KyJabTypHasi M XpOHOJIOTHYECKAs aJanTalus XyI10:KeCTBEHHOI0 TEKCTAa NPH nepeBoje.
(ITK-3)
Jlexknus.

Crpareruu KyJbTypHONH M NparMaTU4ecKOM ajanTalud B XYIOKECTBEHHOM IIE€pEeBOAC. ODKCIUIMKALUA U
omymenue wuHpopmanuu. JloOaBieHHsT U JIEKCHKO-CEMAaHTHYECKHe 3aMeHbl. KoHkpeTHw3auus.
I'enepanusanus. Mogyssus.

IIpakTnyeckoe 3ansATHE.
OOcyxIeHue CIeayoIUuX BOIPOCOB:

1. Tpanckpunuusi, TpaHCIUTEPALUS.
2. KanpkupoBaHue.

3. JIekcHKO-CeMaHTUYECKHE 3aMCHBI.
4. Konkperuzanusi.

5. I'enepanuzanusi.

6. Moaynsiusi.

3agaHus AJ51 CAMOCTOSITEILHOI padoThI.

A) CTYIEHT CaMOCTOSITEILHO BBITTOTHACT MTUCHMEHHBIN TIEPEBOJ] TEKCTA
b) Bompocs! 17151 CaMOKOHTPOJIS:
1. Yto Takoe TpaHCKpHUMIUA, TPAHCIUTEpALUs?

2. Yro Takoe KalbKUpOBaHHUE?

3. Yto Takoe JIEKCHKO-CEMaHTHUISCKUE 3aMEHBI?

4. Yto Takoe KOHKpeTHh3anus?

5. Yto Takoe reHepanu3anus’?

6. Uto Takoe Monynsanus’?

Tema 4. KyabrypoJorndeckue acnekrtsl nepesoaa. (IIK-3)
Jlexknus.

JluHamuueckass cucTtemMa HHTepHpeTraHToB. KoMMyHuKaTHBHBIM yHHBEpcyM. Kynerypa u Tpagunus.
KynbTypHbl€ yHUBEpPCATHH.

IIpakTH4eckoe 3aHATHE.
OO6cyx1eHue cleayoIuX BOIPOCOB:
1. lunamMuueckasi cCuCTeMa UHTEPIPETAHTOB.
2. KOMMyHUKAaTUBHBIA YHUBEPCYM.
3. Kynbrypa u Tpaauuus.
4. KynbTypHbI€ YHUBEPCAJIUH.
3ananus AJ51 CAMOCTOSITEILHOI padoThI.



a) CTYICHT OCYIIECTBIISIET MOJTOTOBKY K OMPOCY, TECTUPOBAHUIO, KOHTPOIBHOU paboTe; 1Mo )KeTaHUI0
TOTOBAT pedepaTsl, COOOIIECHUS, MPE3CHTALNN

0) CTYZIEHT CaMOCTOSITEIILHO BBITIONHSET MICHMEHHBIN MEPEBOJ] TEKCTA
B) BOMPOCHI I CAMOKOHTPOJIS:

1. Uto Takoe NMHAMHUYECKasi CUCTEMa HHTEPIPETAHTOB?

2. Yto Tako€ KOMMYHUKATUBHbBI YHUBEPCYM?

4. Yro Taxkoe KyJIbTypHbIE YHUBEPCATIUU?

Tema 5. Enununsi nepesona. (IIK-3)

Jlexknus.

TekcT kak eauHua nepeBoaa. Enquanna nHGopMaim Kak eAMHUIA IEPEeBO/A.
IIpakTn4yeckoe 3ansATHE.

OO6cyxIeHue CIeayOIUX BOIPOCOB:

1. TekcT Kak enrHUIIA TEPEBOIA.

2. Enunnna napopManuy Kak eJUHNALA TIEPEBOAA.
3aganus 1J151 CAMOCTOSITEJIbHOM PadoThlI.

a) CTYICHT OCYIIECTBIISIET MTOJTOTOBKY K OMPOCY, TECTUPOBAHUIO, KOHTPOIBHOU paboTe; 1Mo KeTaHUI0
TOTOBAT pedepaTsl, COOOIIECHUS, MPE3CHTALINN

0) CTYZIEHT CaMOCTOSITEIILHO BBITIONHSAET MICHMEHHBIN MEPEBOJT TEKCTA
B) BOIIPOCHI JIsI CAMOKOHTPOJIS:

1. Oxapakrepu3yiTe TEKCT KaK €IUHUILY [IEPEBOAA.

2. Uto Takoe enuHMIAa HHPOPMAIIUU KaK €AMHMIIA IepeBoaa?

Tema 6. YpoBuu nepeBoaueckoii s3ksuBajieHTHocTH. (ITK-3)
Jlekumus.

Lens xommyHukanuu. CuTyanus, onucbiBaeMasi B Bbicka3biBaHUU. CIIOCOO OMUCaHUs CUTyalli. YPOBEHb
BBICKa3bIBaHUS. YPOBEHb S3BIKOBOTO 3HAKA.

IIpakTnyeckoe 3ansATHE.
OO0cyxieHue CIeayoIUuX BOIPOCOB:
1. Ilens kOMMyHUKAIUH.
2. Cutyanusi, onucbiBaeMasi B BbICKa3bIBaHUU.
3. Cnoco0 onucaHus CUTYyaIluy.
4. YpoBeHb BbICKAa3bIBAaHUSI.
5. YpoBeHb A3BIKOBOTO 3HAKA.
3ananus AJ51 CAMOCTOSITEILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBHOU pabOTe; MO YKEJTAHHIO
TOTOBSAT pedeparbl, COOOIICHHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSET MMCbMEHHBIHN MEPEBOJI TEKCTa

B) BOIIPOCHI JIsl CAMOKOHTPOJIS:

1. Kakyto posib pu NepeBojie UTPAET CUTYyalMs, ONUChIBa€Mas B BHICKA3bIBAHUM ?
2. Oxapakrepu3ylTe CrlocoObl OMMMCAHUS CUTYAIUH.

Tema 7. IlparmaTudeckas axanrtanus npu nepesoge. (ITK-3)
Jlexknus.
OO6cyxeHue ciaenyronux BOIPOCOB:
1. Pacmmpenue coctaBa TEKCTa.
2. Cy»eHue coCcTaBa TEeKCTaA.
3. DKCIUIMKALMS COJIEPKAHUS TEKCTA.
4. Moaudukaius TeKcTa.



5. OpueHTanus Ha peLenTopa.
IIpakTnyeckoe 3ansATHE.
OO0cyxIeHue CIeayoIuX BOMPOCOB:
1. Pacmmpenue coctaBa TEKCTa.
2. Cy»XeHue coCTaBa TEeKCTa.
3. DKCIUIMKALMS COJIEPKAHUS TEKCTA.
4. Moaudukaius TeKcTa.
5. OpueHTanus Ha peuenrTopa.
3anaHus AJ151 CAMOCTOSITEILHOI padoThI.

a) CTYICHT OCYIIECTBIISIET TIOATOTOBKY K OIPOCY, TECTUPOBAHUIO, KOHTPOJIBLHON pabOTe; MO KETAHHFO
TOTOBSAT pedeparbl, COOOIICHUSI, TPE3CHTAIIUN

0) CTYZIEHT CaMOCTOSITENILHO BBITIOJHSET MUCbMEHHBIHN MEPEBOJ] TEKCTa
B) BOIIPOCHI 111 CAMOKOHTPOJISL:

1. HazoBuTe criocoObI pacmmpeHne cocTaBa TEKCTa.

2. HazoBute criocoObl CyKEHUE COCTaBa TEKCTA.

3. Uto Takoe 3KCIIMKaIUs COAepKaHus TeKcTa?

4. Yro Takoe MonupuKaIus Tekcra?

5. Yto Takoe opueHTalMs Ha perentopa?

4. KoHTpO/Ib 3HAHUI 00yYAKOIIMXCS U THIIOBbIE OLIEHOYHbIE CPeACTBA
4.1. Pactipenenenue 6amios:
baniabHO-peHTHHTOBBIE MEPOTIPUSATHS HE MPETyCMOTPEHBI

4.2 TunoBsie OLIEHOYHBIE CPEACTBA TEKYIIIETO KOHTPOJIS
KonTpoJbHblii cpe3

Tema 3. KynbTypHast © XpoHOJOrHUecKasl ajanTalius Xy/10’)KeCTBEHHOTO TEKCTa MpU EPEBOIE.

[IepeBeaute cneayronme NpeIoKEHUs HA PYCCKUN A3bIK, UCIOJb3Ys OAHO U3 JEKCHUYECKUX COOTBETCTBUN
B MPUBEJEHHON CTAThE AHITIO-PYCCKOTO CI0BAPS UM KOHTEKCTYaJbHYIO 3aMEHY:

Bapwuanr 1.
Form(v.) — 1) npunaBath wiu npuHUMAaTh HOPMY, BUT;
2) dopmupoBath(csi), 00pa30BbIBATH(CS), CTPOUTHCS;
3) co3naBath(csi), 00pa30BBIBATH(CSA);
4) BOCIUTHIBATh, BEIPAOATHIBATH (XapaKTep, KauecTBa);
JMCIUTUTMHUPOBATE; TPEHUPOBATH;
5) BoeH. hopMupoBath (4acTu);
6) cocTaBiATh parts ~ awhole yactu 00pasyroT 1esnoe;
7) *k./n. dopMupoBarh (moes3na);
8) Tex. opmoBarh
1. A queue forms outside Peter’s study.
2. They formed a circle and sang “Auld Lang Syne”.
3. The General gave orders for the cadets to form into lines.
4. Rudolph’s collection of articles formed the basis of his book.
5. The buildings form a half circle.
6. Cereals form our diet.
7. They tried to form a study group on human rights.
8. The plant manufactures a wide variety of accessories for metal forming.
9. They formed themselves into teams.



10. Most friendships are formed at school.

11. She had formed a habit of speaking very loudly.
12. An idea formed in his mind.

13. Anger and injustice formed his character.

14. This should help him form a relationship with me.

Tema 5. Enuauuel nepesoaa.
[lepeBenuTe cnenyronme NpeaIoKEHU HA PYCCKUH SI3bIK, UCIIONIb3YSl OTHO U3 JEKCUYECKUX COOTBETCTBUI
B IIPUBEJICHHOM CTaThe AHINIO-PYCCKOTO CJIOBAPS WIIM KOHTEKCTYAJIbHYIO 3aMEHY:

Form(v.) — 1) npunaBath wiu npuHUMAaTh HOPMY, BUT;
2) dopmupoBath(csi), 00pa30BbIBATH(CS), CTPOUTHCS;
3) co3naBath(csi), 00pa30BBIBATH(CSA);
4) BOCIUTHIBATh, BEIPAOATHIBATH (XapaKTep, KauecTBa);
JMCIUTUTMHUPOBATE; TPEHUPOBATH;
5) BoeH. hopMupoBath (4acTu);
6) cocTaBiATh parts ~ awhole yactu 00pasyroT 1emnoe;
7) xk./n. dopmMupoBarh (moes3na);
8) Tex. opmoBarh
1. A queue forms outside Peter’s study.
2. They formed a circle and sang “Auld Lang Syne”.
3. The General gave orders for the cadets to form into lines.
4. Rudolph’s collection of articles formed the basis of his book.
5. The buildings form a half circle.
6. Cereals form our diet.
7. They tried to form a study group on human rights.
8. The plant manufactures a wide variety of accessories for metal forming.
9. They formed themselves into teams.
10. Most friendships are formed at school.
11. She had formed a habit of speaking very loudly.
12. An idea formed in his mind.
13. Anger and injustice formed his character.
14. This should help him form a relationship with me.

Tema 7. IIparmaruueckas agantauus Opyu NepeBoe.

[IepeBeaute cneayronme NpeIoKEHUs HA PYCCKUN A3bIK, UCIOJb3Ys OAHO U3 JEKCHUYECKUX COOTBETCTBUN
B MPUBEJEHHOMN CTAThE AHITIO-PYCCKOTO CI0BAPS UM KOHTEKCTYaJbHYIO 3aMEHY:

Form(v.) — 1) npuaaBarbs uiau NpuHUMATh (HOpMY, BUI;
2) popmupoBarb(cs), 00pa30BLIBATh(Cs), CTPOUTHCS;
3) co3naBath(cst), 00pa30BBIBATH(CS);
4) BOCIIUTHIBAaTh, BEIPAOATHIBATH (XapaKTep, Ka4eCcTBa);
TUCITUTUIMHUPOBATh; TPEHUPOBATH;
5) BoeH. (hopMHpoBaTh (4acTh);
6) cocTaBnATh parts ~ awhole yactu 00pasyloT Lenoe;
7) x./1. popmupoBars (moe3a);
8) Tex. popmoBarh
1. A queue forms outside Peter’s study.
2. They formed a circle and sang “Auld Lang Syne”.
3. The General gave orders for the cadets to form into lines.
4. Rudolph’s collection of articles formed the basis of his book.
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5. The buildings form a half circle.
6. Cereals form our diet.
7. They tried to form a study group on human rights.
8. The plant manufactures a wide variety of accessories for metal forming.
9. They formed themselves into teams.
10. Most friendships are formed at school.
11. She had formed a habit of speaking very loudly.
12. An idea formed in his mind.
13. Anger and injustice formed his character.
14. This should help him form a relationship with me.

IlepeBoa TekcTa

Tema 1. OcobenHOCTH TIepeBOIa HEMH(POPMATHBHBIX TEKCTOB. [IepeBo/ Xyq0KECTBEHHOTO TEKCTA.
Letter of recommendation for teacher
Dear Fellow Educator:

I have had the joy and satisfaction of working successfully with Carolina Smith during the 2009-2010
School year at Henry Cole Middle School in Kansas City, Kansas. In my capacity as Language Arts
Department Head. I’ve personally witnessed her cooperative spirit, professional attitude, and caring
disposition.

Carolina works collaboratively with her colleagues and has developed an especially close, working
relationship with the other two Language arts teachers at the seventh grade level. Together, they have
developed units in response writing, homophone spelling, and grammar skill building. Additionally, one of
Carolina’s exceptionally strong methodologies is her use of cooperative groups. Whenever we meet as a
department of discuss education issues in other forums, I have always found her to be the quintessential
professional, listening to others opinions with interest, offering suggestions based upon sound pedagogy,
and demonstrating a sincere willingness to try new strategies. Earnestly caring for her fellow teachers and
the students she serves is also a strong and noticeable trait in her personality.

Although Carolina teaches Language Arts expertly and has successfully fulfilled an assignment this school
year in seventh grade English and Literature, she is also most definitely qualified to teach Social Studies; in
fact, her first teaching love is in this important subject area. She has lived in Saudi Arabia and studied
Japanese and Latin American cultures in college. With a Bachelor of Arts degree in American History, a
wealth of experience teaching Social Studies at the high school level, and a passionate love for teaching
history in all of its diversity and culture, her presence on your teaching team will be a tremendous asset.

Carolina Smith has a pleasant, easy-going disposition, is fun to be with at both professional and social
gatherings, and is cheerful, positive, and friendly. She will fit in very comfortably with a group of
professional educators who are serious about their work but also know when it is the right time to joke and
relax. Her professionalism is a well-balanced blend of competence, experience, and cordiality. I eagerly give
my endorsement of Carolina Smith’s skills and professionalism without qualification and with the highest
praise.

Professionaly,

Henrik T Samuels, Ed.D.
Head of the Department
Language Arts and Literature
Henry Cole Middle School
Kansas City, Kansas.

Date: 12th December 2010

Tema 2. [1epeBon 06pa3ubix cpenctB. CrocoOsI epeBoa (ppazeoaoru3mMoB.
Hair Salon Booth Rental Agreement
Hair Salon Booth Rental Agreement



Rental Provisions

* Stylist, listed above, is renting a booth/station from Owner, also listed above.

* The rental period will begin on {date} and end {when it will end}.

* Stylist will pay a fee of {amount} every {week, month} for this rental space.

» Payment must be made {by a certain date, by check, etc.}.

» Stylist will be an independent contractor, not an employee of the salon.

* Stylist will conduct his/her business during the normal business hours of the salon.

» Owner will provide {list of what owner will provide for Stylist}.

» Stylist will be responsible for {anything stylist will be responsible for during the rental period}.

* Stylist will, at all times, dress professionally and in a manner befitting the atmosphere of the salon.

» Stylist will maintain a clean and orderly workspace, free of material that may be considered offensive or
inappropriate for the environment. Suitability of the material is subject to Owner's discretion.

» Stylist {is/is not} permitted to sublet the rental space.

* Stylist is responsible for any damage to the rental space caused by his/her customers, guests, or by
himself/herself.

* This agreement is enforceable under the laws and regulations of the state of {State}.

Stylist Name Stylist Signature
Date:

Owner Name Owner Signature

Date:

Sample Memo

Engineering Physics

University of Wisconsin

September 23, 1997

To:

From:

Subject:

Professor Michael Alley

Cindy Reese CTR

Request to Research How Credit Was Awarded for the Discovery of Nuclear Fission

For my EPD 397 project, please grant me permission to study the way in which credit has been awarded for
the discovery of nuclear fission. Although Otto Hahn received the 1946 Nobel Prize in Chemistry for the
discovery, several people assert that Lise Meitner and Fritz Strassman should have also received credit. In
my research, I will attempt to discern how credit should have been bestowed.

This topic meets the criteria for a successful topic in this course. First, I am interested in the topic. As a
nuclear engineering student, I realize that the discovery of nuclear fission was perhaps the single most
important discovery this century in my field. As a woman scientist, [ am also deeply interested in the
successes and challenges faced by other women scientists. A second way in which this topic meets the
criteria is that it can be quickly researched. A computer search in the library has revealed many sources
available on this topic. Attached to this memo is a summary of one such source, Lise Meitner: A Life in
Physics by Ruth Sime.

This topic also meets the third criterion for a successful topic in this course, namely, that it be technical. The
fission of a uranium nuclear involves an understanding of both chemistry and physics principles. By
focussing on this single discovery, I believe that I can achieve the fourth crierion for a successful topic: the
achievement of depth. Finally, because the library system at the University of Wisconsin offers such a wide
array of possible sources, including papers in German, and because many of these sources have been written
for audiences more technical than my intended audience, I believe that I can create a project that is unique.
If you have any suggestions for modifying this topic, please let me know. With your permission, I will
continue researching.

12
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Attachment.

Tema 3. KynbTypHast 1 XpOHOJIOrHU€eCKasl aJanTalys Xy10’KECTBEHHOIO TEKCTA IPU NEPEBOJIE.
Hostile Environment Claims: Not Limited to Sexual Harassment
Harassment Basics
Human Resources Ads

Most employers are aware of problems related to and have adopted policies prohibiting sexual harassment.
An employer who limits its anti-harassment efforts to claims of sexual harassment, however, does so at its
own risk.

Both the Equal Employment Opportunity Commission (EEOC) and the Michigan Department of Civil
Rights (MDCR) have taken the position that conduct constituting harassment on the basis of any protected
class is unlawful. They have also determined that the analysis used in sexual harassment cases should be
applied to cases involving harassment because of race, gender, religion, national origin, age and disability.
(Check the laws and positions of governmental entities in your own state or country.)

Sample Workplace Harassment Decisions

Recent court decisions are consistent with the position taken by these administrative agencies. Examples of
such decisions about workplace harassment include:

* Hispanic and African-American employees were allowed to pursue hostile environment claims on the
basis of race and/or national origin discrimination when they were subjected to ethnic and racial slurs.

* An employer’s harassment policy was found to be inadequate because it recognized only harassment based
upon sexual advances and propositions, and not harassment based upon gender.

* An employee stated a claim for religious harassment when her supervisor criticized and berated her for her
lack of availability on her religious holiday and made derogatory statements to her about her faith.

* A court allowed a disability hostile environment claim by an employee whose supervisor taunted him
about his disability, required him to perform work beyond his physical limitations and called him various
derogatory names related to his disability.

* A court refused to dismiss a case before trial, holding that a jury should decide whether age was a factor in
an employee’s termination. The court cited the fact that a supervisor referred to the employee as “old man”
and frequently referred to his aging appearance.

Proactive handling of harassment issues in the workplace should be a priority for all employers. In order to
assist employers with this process, the EEOC has issued guidelines addressing numerous forms of
harassment. This information can be accessed on the EEOC’s web site.

Tema 4. KynbTyponoruueckue acrekThbl IepeBoja.

Microsoft Corporation (NASDAQ: MSFT) is an American multinational corporation headquartered in
Redmond, Washington, United States that develops, manufactures, licenses and supports a wide range of
products and services related to computing. The company was founded by Bill Gates and Paul Allen on
April 4, 1975. Microsoft is the world's largest software maker measured by revenues.[3] It is also one of the
world's most valuable companies.

Microsoft was established to develop and sell BASIC interpreters for the Altair 8800. It rose to dominate the
personal computer operating system market with MS-DOS in the mid-1980s, followed by the Microsoft
Windows line of operating systems. The company's 1986 initial public offering, and subsequent rise in its
share price, created an estimated three billionaires and 12,000 millionaires from Microsoft employees. Since
the 1990s, it has increasingly diversified from the operating system market and has made a number of
corporate acquisitions. In May 2011, Microsoft acquired Skype Technologies for $8.5 billion in its largest
acquisition to date.

As of 2012, Microsoft is market dominant in both the PC operating system and office suite markets (the
latter with Microsoft Office). The company also produces a wide range of other software for desktops and
servers, and is active in areas including internet search (with Bing), the video game industry (with the Xbox
and Xbox 360 consoles), the digital services market (through MSN), and mobile phones (via the Windows
Phone OS). In June 2012, Microsoft announced that it would be entering the PC vendor market for the first
time, with the launch of the Microsoft Surface tablet computer.
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In the 1990s, critics began to contend that Microsoft used monopolistic business practices and
anti-competitive strategies including refusal to deal and tying, put unreasonable restrictions in the use of its
software, and used misrepresentative marketing tactics; both the U.S. Department of Justice and European
Commission found the company in violation of antitrust laws.

Tema 5. Enununel nepesoaa.
EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement (this "Agreement") is made this 1st day of November, 2010 (the
"Effective Date"), by and between MOLY CORP, INC., a Delaware corporation ("Employer") and Douglas
J. Jackson ("Executive"). The Employer and the Executive are referred to below individually as a "Party"
and collectively as the "Parties."

WITNESSETH:

WHEREAS, the Executive agrees to be employed by the Employer upon and subject to the terms herein
provided; and

WHEREAS, the Employer agrees to employ the Executive upon and subject to the terms herein
provided.

NOW, THEREFORE, in consideration of the foregoing and of the mutual promises, covenants and
agreements contained herein, the legal sufficiency of which is acknowledged by the Parties, and intending to
be legally bound, the Parties agree as follows:

1. Employment. The Employer shall employ the Executive, and the Executive accepts employment with
the Employer, upon the terms and conditions set forth in this Agreement for a period of time beginning on
the date hereof and ending as provided in Section 4 (the "Employment Period"). Notwithstanding anything
in this Agreement to the contrary, the Executive will be an at-will employee of the Employer and the
Executive or the Employer may terminate the Executive's employment with the Employer for any reason or
no reason at any time.

2. Office and Duties. The Executive shall serve as, and have the title of, Vice President, Business
Development and shall report to, and be subject to the power and authority of, the Chief Executive Officer
of the Employer. The Executive shall manage the affairs of the Employer and have the duties,
responsibilities and authority of a Vice President, Business Development. The Executive shall perform such
tasks commensurate with this position as may from time to time be defined or assigned by the Chief
Executive Officer of the Employer. The Executive shall devote all business time, labor, skill, undivided
attention and best ability to the performance of the Executive's duties hereunder in a manner which will
faithfully and diligently further the business and interests of the Employer. During the Employment Period,
the Executive shall not directly or indirectly pursue any other business activity without the prior written
consent of the Board, except as permitted under Section 7(f) of this Agreement. The Executive further
agrees to travel to whatever extent is reasonably necessary in the conduct of the Employer's business, at the
Employer's expense.

Tema 6. YpoBHM NepeBOAUECKON SKBUBAJICHTHOCTH.
Mr. Pneumonia was not what you would call a chivalric old gentleman. A mite of a little woman with blood
thinned by California zephyrs was hardly fair game for the red-fisted, short-breathed old duffer. But Johnsy
he smote; and she lay, scarcely moving, on her painted iron bedstead, looking through the small Dutch
window-panes at the blank side of the next brick house.
One morning the busy doctor invited Sue into the hallway with a shaggy, gray eyebrow.
"She has one chance in—Ilet us say, ten," he said, as he shook down the mercury in his clinical thermometer.
"And that chance is for her to want to live. This way people have of lining-up on the side of the undertaker
makes the entire pharmacopoeia look silly. Your little lady has made up her mind that she's not going to get
well. Has she anything on her mind?"
"She — she wanted to paint the Bay of Naples some day," said Sue.
"Paint? — bosh! Has she anything on her mind worth thinking about twice—a man, for instance?"

"A man?" said Sue, with a jew's-harp twang in her voice. "Is a man worth—but, no, doctor; there is nothing
of the kind."



"Well, it is the weakness, then," said the doctor. "I will do all that science, so far as it may filter through my
efforts, can accomplish. But whenever my patient begins to count the carriages in her funeral procession I
subtract 50 per cent. from the curative power of medicines. If you will get her to ask one question about the
new winter styles in cloak sleeves I will promise you a one-in-five chance for her, instead of one in ten."
After the doctor had gone Sue went into the workroom and cried a Japanese napkin to a pulp. Then she
swaggered into Johnsy's room with her drawing board, whistling ragtime.

IlepeBoaTekcra

Tema 1. OcobenHOCTH TIepeBOIa HEMH(POPMATHBHBIX TEKCTOB. [IepeBo/ Xyq0KECTBEHHOTO TEKCTA.
AN ALCOHOLIC, the observation runs, is a person who drinks more than you. In the past week an
interesting new version of British (especially English) history has emerged and has been largely accepted
without challenge. According to this argument, Britons and alcohol are about as wise a blend as whisky and
vodka. We have, apparently, long had a disproportionate fondness for drink, while never learning to handle
it. For that reason the liberalisation of the licensing laws due to take effect in November is, in the words of
the Council of Circuit Judges, a move “close to lunacy”.
It is the debate about the licensing laws, not the legislation, that is “close to lunacy”. There is little evidence
to suggest that the English are great consumers of alcohol compared with other Europeans — or ever have
been. The large number of gin shops in London during the 1750s, recorded by Hogarth, has been cited by
several writers. But they ignore that the situation was much the same in most major cities in Europe. And
Britain was not saved in 1940 because Hitler neglected to invade us just after closing time on a Friday night.
Yet the prospect of the English being legally able to purchase alcohol after 11pm is being presented as the
end of civilisation. If not worse.
One senior police officer, Clive Wolfendale, Deputy Chief Constable of North Wales, while not exactly
opposed to the new arrangements, declared that they would work satisfactorily only if the price of drinks
were “doubled or tripled” and that in his patch booze-related crime was a “bigger challenge than terrorism”.
He is clearly well placed to comment authoritatively on his territory. It is an odd thought that alcopops
might be a more dangerous threat than al-Qaeda, but I suppose Wrexham is not high on the bin Laden hit
list. Meanwhile, Judge Charles Harris, whose opinions on the populations of Northampton, Oxford and
Warwick figured prominently in The Times on Wednesday, was hailed for deducing that “continental”
drinking laws would not automatically result in a “continental” outcome.

CobecenoBanue

Tema 1. OcobenHoCcTH TIepeBOIa HEMH(POPMATHBHBIX TEKCTOB. [IepeBo/ Xyq0KECTBEHHOTO TEKCTA.
1.BHYTpHA3BIKOBOI — MEXBA3BIKOBOH (110 cOOTHOLIEHHIO TUIoB 1S u 1151).
2. TpanuioHHBIN, MAITMHHBINA (1TO XapaKTEPUCTUKE CyObEKTa MEPEBOTIECKON NEITEILHOCTH).
3.ITomopdemHbIH, MOCIOBHBIHN, MO(PPA30BHIH, ETbHOTEKCTHBIH (IO THUITY EPEBOAYECKON CETMEHTAIUH U
€IMHUIIEC TIEPEBOA).
4.IlucpMeHHbIH, yCTHBIH (110 (hopMe mpe3eHTanu TeKCTa NepeBoAa U OPUTHHATIA).
5.BonbHbIH, OyKBaNbHBIN, aIeKBaTHBIN (110 cooTBeTCTBHIO TekcTa VS u I151).

6.11onHbI, HENOIHBIN (COKpAILEHHBIH, aCIIEKTHBIN, aHHOTALIMOHHBIN) — 10 ITOJIHOTE ¥ KaUYECTBY
coorBercTBus Texcra VA u T151.

7 ITpsimMoii, KOCBEHHBIN, OOPATHBIN (10 MPUHIIMITY IEPBUYHOCTH/HENEPBUYHOCTH TEKCTa OPUTHUHAIA).

8. MudopmaTuBHBI, HEMH(GOPMATUBHBIN (XyH0KECTBEHHBIN) — O )KaHPOBO-CTHIIMCTHUECKON
xapakrepucTuke Tekcra M.

Tema 2. [1epeBox 06pazubix cpenctB. CriocoOwl epeBoaa Gppazeosorn3mMoB.
1.Perynsipabie COOTBETCTBHS.
a. EquanyHbIe COOTBETCTBUS (ITOCTOSHHBIC).
0. MHOXeCTBEHHBIE COOTBETCTBHSI (BApUAHTHEIE).

15
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2.Heperynsipable COOTBETCTBUSA (OKKa3MOHAIbHBIEC) — KOHTEKCTyaIbHbIE 3aMEHBI.
3.PerynspHbie COOTBETCTBUS JIEKCUYECKHE, TpaMMaTuyeckue, (pa3eoJoruuecKue.

Tema 3. KynbTypHas 1 XpOHOJIOTHUECKAs aanTalis XyI0)KeCTBEHHOTO TeKCTa MPHU MEePEBOIC.
. DKBUBAJICHTEHI.
. AHanoru.
. Kanbku.

A W N =

. Onucanus.

Tewma 4. KynbTypOorudecKkie acreKThl IepeBO/a.
. lunaMmuyeckas cuctemMa HHTEPIPETAHTOB.
. KOMMyHHKaTUBHBIN YHUBEPCYM.
. Kynbrypa u Tpanuuus.

A W N =

. KynbrypHble yHuBepcanuu.

Tema 6. YpoBHU NIEpeBOAYECKON IKBUBAJICHTHOCTH.
. Llesib KOMMYHHMKaLIMH.
. Cutyanus, onuceiBaemasi B BbICKa3bIBaHUH.
. Crioco6 onMcaHusi CUTyaIuH.
. YpOBEHbB BBICKa3bIBAHMUSL.

D AW N =

. YpOBEHb SI3BIKOBOTO 3HAKA.

Tema 7. IIparmaruueckas agantauus Opyu NEPEBOIE.
. Pacmmpenue cocrasa Tekcra.
. CykeHue cocraBa TEKCTa.
. DKCIUIMKAIUs COJIEP KaHUS TEKCTA.
. Momudukarnms Tekcra.

hn B W =

. OpueHTanus Ha penenrTopa.
4.3 IIpomexxyTouHast aTTeCTaIMs 110 AUCIUIUIMHE MPOBOIUTCS B opMe 3adeTa

Tunosblie Bonpockl 3auera (ITK-3)
Tumnonorus TEKCTOB HA OCHOBE MX KOMMYHHKATUBHON (DYHKITUH.
[TparmanuHrBucTHYECKHUE 0COOEHHOCTH HH(OPMATUBHBIX TEKCTOB B ACIIEKTE N1EPEBOJIA.
[TparManMHrBUCTHYECKUE 0COOCHHOCTH HEMH(POPMATHBHBIX TEKCTOB B aCIIEKTE MEPEBOIA.
ITpoGaemsl nepesaur HEOJOIM3MOB B IIEPEBOAE PA3HBIX TUIIOB HHPOPMATUBHBIX TEKCTOB.
Coxparienus kak mpoOiema rnepeBojga HHPOPMATUBHBIX TEKCTOB.
[Tepenavya 3auMCTBOBaHUH B MEPEBOJIE
[Tpo6nembl nepenayn OKKa3MOHAIU3MOB B IEPEBO/IE
ITpobGnemsl nepeBosia apxan3MoB
JIManeKTU3MbI Kak mpoodiema rnepeBosa
Ilepenaua 3BpeMHU3MOB B IIepeBOIE
ATpuOyTHBHBIE COUETAaHU KaK MPoOieMa epeBojia HAyYHO-TEXHUYECKUX TEKCTOB.
Ilepenadya oOpa3HBIX CPEACTB B IEPEBOJIE.
[Tpo6iema KynbTYpHOM U XpPOHOJIOTHUECKON alaliTallii B Xy[0KECTBEHHOM TIEPEBOJIE.
Oco6eHHOCTH TIEPEBOAA UTPHI CIIOB.
Kareropus 5KBHBaJIEHTHOCTH U MpoOIeMa CyObEKTHBH3MA B Xy/I0KECTBEHHOM MIEPEBO/IE.
JIluareuctuyeckas BepupuKalys B IepeBoe HayYHO-TEXHUUYECKUX TEKCTOB.



Tunosble 3axanus s 3a4era (IIK-3)
The Biggest Myth About Black Holes
Black holes are regions of space where there's so much mass in such a small volume that there exists an
event horizon: a region from within which nothing, not even light, can escape. Yet this doesn't necessarily
mean that black holes suck matter in; they simply gravitate.
Black holes are some of the strangest, most wondrous objects in all the Universe. With huge amounts of
mass concentrated into an extremely small volume, they inevitably collapse down to singularities,
surrounded by event horizons from which nothing can escape. These are the densest objects in the entire
Universe. Whenever anything comes too close to one, the forces from the black hole will tear it apart; when
any matter, antimatter, or radiation crosses the event horizon, it simply falls down to the central singularity,
growing the black hole and adding to its mass.
These properties about black holes are all true. But there's an associated idea that's absolute fiction: black
holes suck surrounding matter into them. This couldn't be further from the truth, and completely
misrepresents how gravity works. The biggest myth about black holes is that they suck. Here's the scientific
truth.

Both in principle and in practice, there are many different ways to form a black hole. You can have a large,
massive star go supernova, where the central core implodes and forms a black hole. You can witness two
neutron stars merge, where if they cross a specific mass threshold they'll result in a newly-formed black
hole. Or you could have a large collection of matter — either a supermassive star or a massive cloud of
contracting gas — collapse down directly to a black hole.

With enough mass in a concentrated enough volume of space, an event horizon will form around it. From
outside the event horizon, you can still escape if you move away from the black hole at the speed of light.
Yet if you were located within the event horizon, then even moving at c, the ultimate cosmic speed limit,
any path you could take would still lead you towards the central singularity. There is no escape from within
the event horizon of a black hole.

For objects outside the black hole, however, there's still plenty of trouble. Because black holes are such
massive objects, when you get close to one, you start to experience significant tidal forces. You might be
most familiar with tidal forces from the Moon and how it interacts with Earth.

4.4. llIkana oueHMBaHUS TPOMEKYTOUHOM aTTeCTALMKI

JleckpunTopsl (YpOBHH) — OCHOBHBIC TIPU3HAKH OCBOCHHUS (ITOKA3aTeIn

Onenka Komnerenuu
JOCTIKEHHS Pe3yabrara)
IIK-3 Ha BbBICOKOM ypOBHE OCYIIECTBISIET MHUCBMEHHBIM MEPEBOJ
Xy[IOKECTBEHHBIX TEKCTOB C COOIIONEHHUEM BCEX HOPM JIEKCUYECKOU
«3a4TCHO» SKBHUBAJICHTHOCTH, COOJIONas rPaMMaTHYECKUE, CUHTAKCHUYECKHE U

CTHINCTHYECKHE HOPMBI, HE CcoBepmas TpyObIX  OMMHUOOK,
3aTPyAHSIONNX TOHUMaHHE.

IIK-3 He ymeer ocymecTBISATh NMUCBMEHHBIH MEPEBOJ XYI0KECTBEHHBIX
TEKCTOB C COOJIOICHHEM BCEX HOPM JIEKCHUECKOW YKBUBAJICHTHOCTH,
«HE 324TEHO» HE coOmonaer rpaMMaTHYeCKue, CUHTaKCUYECKHE u
CTHIUCTUYECKUE  HOPMBHI, coBepmiaer  TpyOble  OIIMOKH,
3aTPyAHSIONINE TOHUMaHHE.

5. MeTonnueckue ykazaHusi AJis1 00y4al0IUXCS 10 OCBOCHUIO M CHUILIHHBI (MOLYJIS)

5.1 MeTtoandeckue yka3aHus 110 OPTaHU3aIlN CaAMOCTOSTEIBHOM PabO0ThI 00YUYaIOIIUXCSI:

[Ipuctynas K W3yYeHUIO TUCIUIUIMHBI, B MEPBYIO Odepelb OOydaromuMcsi HEOOXOAMMO O3HAKOMHUTBCS
comepxaHueM paboueil mporpammbl nuctuiuimabl (PI1J]), xotopas ompeznenser copepxaHue, o0beMm, a
TaKKe TMOPSAIOK U3YUCHHsI U MTPETIOaBaHus yIeOHOM TUCIUIUINHEL, €€ pa3/iena, YacTu.

J171 caMOCTOSATENbHOM paboThl BaKHOE 3HaYEHHE UMEIOT pa3zeibl «O0beM U collepikaHne AUCIUTITMHBD),
«YuebHo-MeTonyeckoe U HHGOpMaIIMOHHOE 00ecrieyeHIe TUCIUIUIUHBD U «MaTepruaabHO-TEXHUYECKOe
obecrieueHre JUCITUTUIMHBI, TpOrpaMMHOE obecreueHue, MpodecCHoHaIbHbIC Oa3bl TaHHBIX 1
MH(OPMAIIMOHHBIE CIIPABOYHBIE CUCTEMBI».
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B pazmene «O0veM u copepkaHWe AWCHUILIMHBDY YKA3bIBAIOTCS BCE pa3lenbl M TEMBI U3ydaeMOM
JTUCIUIUTAHBL, @ TAK)KE BUJIbI 3aHITHIA U TUTAHUPYEMBI 00BEM B aKaJIeMUYECKHUX Yacax.

B pasmene «YdeOHo-meromuueckoe U uH(pOpManuoOHHOE oOecledyeHne AUCHUIUIMHBDY —yKazaHa
peKoMeH1yeMasi OCHOBHAsS U JOTIOJIHUTENbHAS JINTEpaTypa.

B pazmene «MarepuanbHO-TEXHUYECKOE OOECIEUeHUE ITUCIUIUIMHBL, TMPOTPaAaMMHOE oOOecreueHue,
npodeccruoHanbHble 0a3bl MaHHBIX W WH(OPMAIMOHHBIE CIPABOYHBIE CHCTEMBD» COACPKHUTCS IMEpeueHb
npodeccuoHaNbHBIX 0a3 JaHHBIX U HHPOPMAIIMOHHBIX CIIPABOYHBIX CHCTEM, HEOOXOIUMBIX AJISi OCBOCHHUS
JTUCIUTUTNHBL.

5.2 Pexomennanuu o0y4aromumcs 1o padbore ¢ TeOPETHUECKUMHU MaTepHallaMu 110 TUCIUITIIMHE

[Ipu uzyyennu u npopabOTKe TEOPETUUECKOr0 MaTepHana HeoOX0AUMO:

- IPOCMOTPETH elle pa3 mpe3eHTanuio Jekunu B cucreMe MOODLe, NOBTOPUTH 3aKOHCIIEKTUPOBAHHBIN Ha
JIEKIIMOHHOM 3aHSTUU MaTrepual M JOMNOJHHUTh €ro ¢ Y4YeTOM PEKOMEHJIOBAaHHOM JOMOIHUTEIbHOU
JTUTEPaTyphl;

- IIPY CAMOCTOSITEIBHOM M3YyYE€HUH TEOPETUYECKOM TEMBI CAENATh KOHCIIEKT, UCIOJIb3Ysl PEKOMEHIOBAHHbBIE
B PII/] ucrounuku, npodeccruoHaibHble 0a3bl JaHHBIX U HHPOPMAIIMOHHBIE CIIPABOYHbIE CUCTEMBI:

- OTBETUTDH Ha BOIIPOCHI JJIsI CAMOCTOATEIILHON pabOoThI, TIO TeMe MpecTaBieHHbIe B yHKTe 3.2 PIT/I.

- TP TIOAATOTOBKE K TEKYIIEMY KOHTPOIIIO UCTIOIB30BaTh MaTepuaibl (oHna oneHouHbIX cpeacts (POC).
5.3 Pexomenmanuu mo paboTe ¢ HayYHOU U y4eOHOM JIUTepaTypoit

PabGota ¢ OCHOBHOM M JONOJHUTENBHOM JHUTEPaTYpOl SIBISETCS IIaBHOM (POpMOI caMOCTOATENbHOM
paboTel W HEoOXoAMMAa TPU TMOATOTOBKE K YCTHOMY ONPOCY HAa CEMUHAPCKHUX 3aHATHSAX, K Jebaram,
TECTUPOBaHUIO, dk3aMeHy. OHa BKIIOYAeT MPOPaOOTKY JIEKIIMOHHOTO MaTepHalia U PEKOMEHIOBAHHBIX
HMCTOYHHUKOB U JINTEPATYPHI 110 TEMATUKE JICKIIUH.

KoHcriekT nekuu T0KeH cofepxarh pedeparuBHyI0 3alIMCh OCHOBHBIX BOIPOCOB JICKIIMH, B TOM YHCIIE C
ornopoii Ha pa3MmeleHHsle B cucteme MOODLe mpe3eHTany, OCHOBHBIX MCTOYHUKOB M JIMTEPATYphl IO
Te€MaM, BBIBOJBI MO KAKIOMY BOMPOCY. KOHCIIEKT MOXeT ObITh BBHIMOJIHEH B PaMKaX pPacHeyaTKd BBLIAYH
Mpe3eHTAINi JeKIUH UM B OTACIBbHON TeTpamu mo npeamery. OH JomkeH ObITh aKKypaTHBIM, XOPOIIIO
YUTAEMbIM, HE COJIEPIKaTh HE OTHOCAIIYIOCS K TeMe UH()OPMAIIUIO UM PUCYHKH.

KoHcnekTbl HaydyHOW JNHUTEpaTyphl MPU CAMOCTOATENBHOM MOATOTOBKE K 3aHSATHUSAM JOJDKHBI COAEPkKATh
OTBETHl HA KAXKIBIM TOCTABICHHBIA B TEME BOIPOC, MMETh CCBUIKY HA HMCTOYHUK HHYOpPMAIMU C
00s13aTeNIbHBIM yKa3aHWEM aBTOpa, Ha3BaHUS M Trofa W3JaHHs HCIOIh3yeMOH HAy4YHOU JHTEparyphl.
KoHcriekT MOXET OBITH OMOPHBIM (COAEP)KaTh JIMIIhL OCHOBHBIC KIIOUEBBIE IMO3WIIMU), HO TPU 3TOM
MO3BOJISIIONIMM J]aTh TOJHBIA OTBET IO BOMPOCY, MOXET ObITh TOAPOOHBIM. OO0BEM KOHCIEKTa
OMPEEISIETCS CAMUM CTYIECHTOM.

B nporecce paboThl ¢ OCHOBHOM U JOTIOTHUTEIIBHON JTUTEPATYPOI CTYICHT MOXKET:

- Jienarb 3aldCH O XOAYy YTEHHsS B BHUJE MPOCTOTO0 WJIM Pa3BepHYTOro IulaHa (co3daBaTh IMEpPEUYEHb
OCHOBHBIX BOITPOCOB, PACCMOTPEHHBIX B UCTOYHUKE);

- COCTaBJATH TE3UCHl (IUTHPOBaHHE HAWMOOIEe BAXKHBIX MECT CTaTbd WM MOHOTpaduu, KOPOTKOE
M3JI0)KEHHE OCHOBHBIX MBICIIEH aBTOpA);

- TOTOBHUTH aHHOTAINUHU (KpaTkoe 0000IIeHNe OCHOBHBIX BOIIPOCOB pa0dOTHI);

- CO3/1aBaTh KOHCIIEKTHI (pPa3BEPHYTHIC TE3UCHI).

5.4. PexoMeH1allU1 110 TOJTOTOBKE K OTJIEIbHBIM 33JJaHUSIM TEKYLIErO KOHTPOJIS

CobecenoBanue MpennoyaraeT OpraHu3aluio Oecelnpl MpernoAaBareist cO CTyAEHTaMH 10 BOIpPOcam
MPAKTHUYECKOTO 3aHATUS C LIEJbI0 Oojiee OOCTOATEIHHOTO BBISBICHHUS UX 3HAHUN MO OINpeneIeHHOMY
pasgeny, TeMme, mpobieme U T.I. Bce wieHbl Ipynmbl MOTYT Y4acTBOBaTh B OOCYXKIEHUH, J00aBIATH
nH(pOpMaIUIO, TUCKYTUPOBATh, 3a/1aBaTh BOIIPOCHI U T.1.

YCTHBIE OMpOC MOXET TMPUMEHATHCS B pas3audHbIX (Qopmax: (QpoHTaIbHBIN, WHIWBUIYAIBHBIN,
KOMOMHUPOBaHHBIA. OCHOBHBIE KaUY€CTBA YCTHOTO OTBETA MOJIJIEKAIIETO OI[CHKE:

- IPaBWJIBHOCTh OTBETA 110 COAECPIKAHUIO;

- IOJIHOTA U TITyOWHA OTBETA;

- CO3HATEJIbHOCTh OTBETA;

- JIOTHKA U3JI0’KEHUsI MaTepHania;

- pPalMOHAJIBLHOCTh UCIIOJIb30BAaHHBIX IPUEMOB U CTIOCOOOB PEIlIEHUS TOCTABIEHHON yueOHO! 3a/1auu;
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- CBOEBPEMEHHOCTh M 3((PEKTUBHOCTH MCIIOIB30BAHUS HATNISAIHBIX MOCOOMN M TEXHUYECKUX CPEICTB IPH
OTBETE;

- HCII0JIb30BAaHUE JIONOJHUTEIBHOTO MaTepraa;

- palMOHAJIBLHOCTD UCIIOB30BAaHUSI BPEMEHU, OTBEJICHHOTO Ha 3a/1aHue.

YCTHBIM OIIPOC MOXKET CONPOBOXKAATHCS IMPE3CHTALUEH, KOTOpas IMOATOTaBIMBAECTCA IO OAHOMY U3
BOIPOCOB MPAKTHYECKOTO 3aHATUS. [IpH BRICTYIUIEHHH ¢ Mpe3eHTalnueld HeoOXoauMo odpamarb BHUIMaHUE
Ha TaKUE€ MOMEHTBI KaK:

- Ccolep)KaHUE TPE3CHTALMU: aKTyalbHOCTh TEMbI, IOJIHOTA €€ PACKPBITHA, CMBICIOBOE COJAEp)KaHUE,
COOTBETCTBHE 3asBJIEHHOM TEMbI COJIEP)KaHUIO0, COOTBETCTBHE METOAUYECKUM TPEeOOBAHUAM (LIETTU. CCHUIKU
Ha PECYpChl. COOTBETCTBUE COACpKAHUS U JIMTEPATyphl), MpaKTUUeCKas HaNpaBiIe€HHOCTb, COOTBETCTBUE
cofiepaHusl 3asBICHHON (QopMe, aleKBaTHOCTh MCIOIb30BAHUSI TEXHUYECKUX CPEACTB YUeOHBIM 3ajlauam,
MOCJIEZIOBATENBHOCTD U JIOTUYHOCTDH MPE3EHTYEMOT0 MaTepuara;

- odopMiieHHE TMpe3eHTAlMU: O00bheM (OMTHUMATbHOE KOJWYECTBO), AW3alH (YUTAEMOCTh, HAJIMYHE U
COOTBETCTBHE TpaUKd U aHUMAIMH, 3ByKOBo€ OQOpMIIEHHE, CTPYKTypUpOBaHHE UHOpMAINH,
COOTBETCTBHE 3asBICHHBIM TPEOOBAaHUSAM), OPUTHHAIBHOCTH O(OPMIIEHUS, SCTETHKA, HCIIOJIb30BaHUE
BO3MOXKHOCTH MPOTPAMMHOM CpPeIbl, COOTBETCTBHE CTaHIAapTaM o(pOpMIICHUS;

- TMYHOCTHBIC Ka4eCTBa: OPATOPCKUE CITOCOOHOCTH. COOIIOIEHHE PETIaMEHTa, SMOIMOHAIBHOCTh, YMEHHE
OTBETHTH Ha BOIPOCHI, CHCTEMATU3UPOBAHHBIC, TITyOOKHE 1 TIOHBIC 3HAHUS 110 BCEM pa3JiesiaM IPOTrPaMMBI:
- COIEepKaHHWE BBICTYIUICHUS: JIOTMYHOCTh W3JIOKEHUS Marepuaia, PacKpbITHE TEeMbl, JOCTYITHOCTh
u3nokeHus, dS¢pdextuBHOCT, TpuMeHeHust cpeactB  WKT, cmocoObl W yCIOBUSL  TOCTHIKCHHS
PEe3yNBbTaTUBHOCTH W 3(P(EKTUBHOCTH U1 BBIMIOJHEHHS 3a/1a4d CBOeH MpOo(eCCHOHAIBHONW WM Y4eOHOU
JESITeTBbHOCTH, JOKA3aTeIbHOCTh NMPUHUMAEMBIX PEUICHHH, YMCHHUE apTyMEHTHUPOBATh CBOW 3aKJIIOYCHUS,
BBIBOJIBI.

6. YueOHO-MeTOoANYecKOe U HHPOPMALIMOHHOE 00ecnieyeHue TUCIHIINHBI

6.1 OcHOBHas nuTEpaTypa:

1. JleonoBuu E.O., JleonoBuu O.A. JIMHIBOKYJIBTYPOJIOIMUECKHI aCIIEKT EPEBOJA : MPAKTUKYM. - MOCKBa:
@OJIMHTA, Hayxka, 2017. - 205 c.

2. Muxosa, C. C., Jlepsiouna, C. A. BBeaeHnue B mepeBoAoBeCHHE | yaeOHO-METOANYECcKoe mocodue. - Bech
CPOK OXpaHbl aBTOPCKOro IpaBa; Beenenue B mepeBomoBencHue. - MockBa: Poccuiickuil yHUBEpPCUTET
apyxObl HapomoB, 2017. - 64 c. - Tekcr : anekrponusii // IPR BOOKS [caiit]. - URL:
http://www.iprbookshop.ru/90985 . html

6.2 JlononHUTENbHAS JIUTEPATYpA!

1. ManaxoBckas ~ M.B. HNuTteprexcTyanbHbie CBA3U B XYIOKECTBEHHOM  TEKCTE B
COIOCTAaBUTEIbHO-TIEPEBOIYECKOM AaCIIEKTe : aBTOped. AHMC. Ha COUCK. Y4YCH. CTel. KaHZ. (UIOIN.
Hayk:10.02.20. - CII6., 2007. - 22 c.

2. Menennies E. E. OHoMacThyeckue pealnu B TEPEBOJC XYIOKECTBEHHOTO TEKCTa (HAa Marepuale
npom3Benenuii  A.Il. Yexoa): BeImyckHas KBaiudukanmoHHas padora (OakamaBpckas pabora)
CTyleHuUecKass Hay4yHas pabora. - Kpacnomap: 6.u., 2019. - 81 c. - Tekcr : snexrponnbsii // DbC

«YHUBEPCUTETCKAS OmoOImoTeKa OHJIANH» [caiT]. - URL:
http://biblioclub.ru/index.php?page=book&id=563146

3. MunoBunoB B. A., M-Bo oOpa3zoBanus u Hayku Poc. @en., @ex. roc. Ol0mKeT. 00pa3oBar. yupekacHIe
BbIcI. pod. obpazoBanus "TBep. roc. yH-T" Xyn0KeCTBEHHBIN MEPEBOJI: HOBOE O CTApOM : MOHOTpadus. -
Tseps, 2014. - 238 c.

4. Mepkynos M. C. KoMIUIEKCHBIE CTpPaTerMd CHUHXPOHHOIO II€pEBOJA IOJUTUYECKOIO TUCKypca
BBIITyCKHas KBaJM(UKAIMOHHas padora mo mporpamme OakanaBpuata. - Yda, 2018. - 101 c. - Teker :

sanektpoHusii  //  OBC  «YHuBepcuterckas ~— Oubnuoreka  onmaiim»  [caiit]. -  URL:
http://biblioclub.ru/index.php?page=book&id=488694

6.3 NHbIe HCTOYHUKU:
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1. caiit BBC 6-minute English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
2. Caiit bpurtanckoro Cosera - http://learnenglish.britishcouncil.org/en/
3. DnekTpoHHas TMHTBUCTHYECKas SHIMKIoneus - http://www.krugosvet.ru/
4. Britannica Online - http://www.britannica.com/
5. PKU: JlunrBoctpanoBequeckuii cnosaps “Poccust” - https://Is.pushkininstitute.ru/

7. MaTepuaibHO-TeXHHYECKOe o0ecnedeHue M CHUIIMHBI, IPOrPpaMMHOe odecrieveHne,
npodeccuoHaIbHbIe 0a3bI JAHHBIX U HH(POPMAIIMOHHBIE CTIPABOYHbIE CHCTEMbI

I[J'DI MMPOBCACHUA 3aHATUM TI0 JUCHUITINHEC HGOGXO,Z[I/IMO CJICAYIOIICC MAaTCpUAJIbHO-TCXHUYCCKOC
obOecrnieucHue: y‘-Ie6HI>Ie AyauTOpruu JId TIPOBCACHUA 3aHATHI JICKIUOHHOI'O W CCMHUHAPCKOT0 THIIA,
IpynmnoBbIX W HWHIAWBHUAYAJbHBIX KOHCYHLTaLII/If/’I, TCKYLICTO KOHTPOJA H HpOMe)KYTOqHOﬁ arrecranuu,
IIOMCIICHUA 1A CaMOCTOSITEIIHLHOM pa6OTI:I.

VY4eOHble ayTUTOPUN U IIOMELICHHUS ISl CAMOCTOSTEIbHON pabOThl YKOMIUIEKTOBAHBI CHICIIMATIM3UPOBAHHOM
MeOeNbI0 U TEXHUYECKUMHU CPEACTBAMHU 00yUeHHUsI, CITy>KalllUMHU JJIsl TIPeACTaBIeHUs yueOHoM nHpopManuu
OO0JIBIIION ayTUTOPHH.

[TomereHus: 11 CaMOCTOSITEIbHON pabOThl YKOMITJIEKTOBAHBI KOMIIBIOTEPHOW TEXHUKOM C BO3MOXKHOCTBIO
MOAKITFOYEHHUS K ceTn "UnTepuer” u obecrieueHreM JloCTyna B AIEKTPOHHYIO
nH(pOPMAITMOHHO-00pa30BaTEIBHYIO CPeNy YHUBEPCUTETA.

Jlnst mpoBeeHusl 3aHATHI JICKIIMOHHOTO THIIAa UCTIONB3YIOTCS HAOOPBI IEMOHCTPAILIMOHHOTO 000PYI0BaHUS,
00ecrneYnBaroIe TEMaTHYECKHE WILTIOCTPAIH (TIPOEKTOP, HOYTOYK, SKpaH/ MHTEPaKTUBHAS JOCKA).

JlumeH3noHHOE U CBOOOHO pacIpOCTpaHsIeMOe IPOrpaMMHOE 00eCTICYeHHE:

Kaspersky Endpoint Security ans OusHeca - Cranmaptasiii Russian Edition. 1500-2499 Node 1 year
Educational Renewal Licence

Microsoft Office [Ipodeccronanbhsrii mioc 2007

Omneparmonnas cuctema Microsoft Windows 10

Adobe Reader XI (11.0.08) - Russian Adobe Systems Incorporated 10.11.2014 187,00 MB 11.0.08
7-Zip 9.20

[Tpodeccuonanpubie 6a3bl JaHHBIX U MH(POPMAITMOHHBIC CITIPABOYHBIE CUCTEMBI:

1. VYHuBepcurerckass  OuwbOnmoTeka  OHJIAMH:  DIMEKTpOHHO-OMOmmMoTeunas cucrema. —  URL:
https://biblioclub.ru

2. Web of Science: momuremarndeckas pedepaTuBHO-OnOMHOrpadudeckas U HaykoMeTpuueckas 0Oasa
nauHbixX . — URL: https://apps.webofknowledge.com

3. Scopus: 6a3a nanubix . — URL: https://www.scopus.com

4. TocymapcTBeHHass wHpoOpManmoHHasi cucteMa «HanmoHanbHas snmekrpoHHas Oubmmorteka» . — URL:
https://rusneb.ru

5. Hayunas snexrponnas 6ubnuoreka eLIBRARY.ru. — URL: https://elibrary.ru

JJIeKTPOHHASA HH(POPMALIMOHHO-00pa3oBaTe/IbHas cpeaa
https://auth.tsutmb.ru/authorize?response type=code&client id=moodle&state=xyz
B3anMoneiicTBue mpernomaBaTenss W CTY[JCHTa B Tpolecce OOyYeHHUs OCYHIECTBISIETCS MOCPEICTBOM
MYJIBTUMEIHUHHBIX, THIIEPTEKCTOBBIX, CETEBBIX, TEIICKOMMYHHUKAIIMOHHBIX TEXHOJIOTHH, HUCHOJIB3YEMBIX B

ANIEKTPOHHOH HH()OPMAIIMOHHO-00Pa30BaTEIILHON CPEIe YHUBEPCHUTETA.



